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Avrticle 30 - Benefits Allowance and Benefits Programs
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Benefits Allowance. The District shall provide teachers with a benefits allowance as a
part of their total compensation package, consistent with the conditions in 30-1-1. The
purpose of the benefits allowance is to provide teachers with a portion of total
compensation that can be used to purchase benefits choices selected by the Benefits
Board and contracted for by the Board of Educatron —'Fhe—D+stHet—anel—the—Asseerat|en

equaLte—the—premm%ef—he&lth—dent&L&nd#&en—meur&nee—The Iong term goaI of the

District and the Association is to provide teachers with a benefits allowance that plays a
significant role in enhancing the District’s competitive position in attracting and retaining
teachers.

30-1-1 Fortheperiod-ofJuly-1,-2008through-June-30-2009, Tthe District shall provide

all teachers based on FTE on a pro-rate basis with a benefits allowance of
$422.17$405.00 per month. Teachers working less than full time will receive the
benefits allowance pro-rated by their full time equivalency (FTE). Effective
6/4418July 1, 2018 all new employees to the bargaining unit must purchase one of
the District’s major medical plans in order to be eligible to receive a benefits
allowance. Any savings resulting from this change to the benefits allowance
structure that starts in 2018 will be applied to reduce future health care-costsfor
employeesinsurance and other benefit costs. Using these savings, beginning with
the benefits year starting July 1, 2018, the District will decrease the premiums for
Employee Plus Children and Family coverage by at least $1200 annually
($100/month) on top of the $750 a year ($62.50/month) that the District is
currently subsidizing these premiums. Therefore, the total subsidy for these plans
will be at least $1950 annually.

Governance and Administration of Benefits Programs. A Benefits Board will administer

and govern the group health and life insurance programs, disability insurance programs,
tax sheltered annuities, flexible-spending accounts, and guidelines for using the benefits
allowance.

30-2-1 The Benefits Board will be responsible for any and all benefits programs assigned

to it by this contract, and shall make every effort to provide programs in the best
interest of both the District and its employees. The Benefits Board is charged
with containing the cost of health insurance premiums through cooperative



efforts, education of employees, and consultation with actuaries and health care
provider programs.

30-2-2 Composition. = arc-w m 3
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eprasentativve of the DPS Ratired Emplovees Association-and-three eprasentative
elected-from-the-folewing-greups:-The Superintendent will appoint representatives for
the District. During odd years, eight (8) members will be appointed by the
Superintendent. During even years, nine (9) will be appointed. Determination of
whether a year is odd or even shall be based on the year of the first day of school. Benver
Classroom-TeachersThe Association shall provide four (4) representatives through its
governance processes. Voting representatives shall be chosen from the following groups.
Representatives shall be appointed by the organization’s President. During odd years,
four (4) representatives will be chosen. During even years five (5) representatives will be
chosen.

e Denver Association of Educational Office Professionals
e Communication Workers of America

e Denver Federation of Paraprofessionals

e DPS Food Services Association

e Facility Managers Association

e Amalgamated Transit Union, Local 1563

e Vocational Teachers Federation of Denver, Local 203

e DPS Association of Building and Grounds Personnel

o Denver-Association-of School-AdministratorsColorado Federation of School
Safety Professionals

Any of the groups identified above who do not have an elected, voting
representative on the Benefits Board may designate an ex officio, non-voting
member, who shall be entitled to participate in all meetings of the Benefits
Board.

30-2-3 Operating Rules. The Benefits Board shall jointly adopt rules pertaining to their
operation. Such rules shall be a matter of public record.

30-2-3-1 The Benefits Board shall develop procedures for election and
recall of its members. Individuals elected to this position shall
serve a three-year term. Elections should take place in December.

30-2-3-2 Quorum. Not less than eight (8) representatives, four (4)
representing DPS and four (4) representing the employees, shall
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constitute a quorum for the conduct of business. Notification shall
be given to all members of the Benefits Board of the dates, times,
and places of its meetings.

Consensus. At each meeting where decisions must be made by the
Benefits Board, an attempt shall be made to achieve consensus of
all voting and non-voting members. Only if consensus cannot be
achieved shall a vote of the voting members be conducted. Each
member will exercise one (1) vote. A majority (50 percent + 1)
vote of the members present and voting is required to approve any
change in the benefits programs.

Impasse Resolution. If a majority of the Benefits Board cannot
reach a decision with respect to the plan or operation of the plan,
the Benefits Board shall, within ten (10) days from the date of its
last meeting, mail to each member participating in the health
benefit plan a ballot presenting the decision to be made, together
with an explanation of the available options. The ballots must be
returned by participants within thirty (30) days of the date they
were mailed. The Benefits Board will implement the decision of
the majority of the voting participants.

30-2-4 Subcommittee on Tax Sheltered Annuities. Tax Sheltered Annuity (TSA)

products offered by the District shall have the approval of the Benefits Board’s
Subcommittee, which includes the Manager of Employee Benefits. The District
shall contract an outside firm to conduct an annual analysis of all current TSA
products and products from companies seeking approval. The results of the
analysis shall be made available to all teachers.

Group Life Insurance and Long Term Disability Program. The present group life

insurance program of the District will be continued for teachers and the District will pay
the full cost of premiums for teachers, including group long-term disability insurance.

Liability Insurance Program. Liability insurance coverage shall be provided to each

teacher and costs of such coverage shall be paid by the District. The terms and conditions
of such coverage shall be provided to the Association.

The District shall provide an IRS 125 plan to allow pre-tax deductions for flexible

spending accounts for child care, care of the elderly, health care reimbursement accounts,
and dependent insurance including health, dental and vision coverages.
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