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The Outstanding DCTA Bulletin Board at Park Hill Elementary 

Are We the Next Oklahoma? 

On April 27, DCTA and several other locals across the state are planning a large rally 

in the afternoon to support more funding for public education in Colorado. We are still 

working through the permit process, along with a other logistical details, but hope to 

make an announcement on the details, soon. In the meantime, please hold that date 

on your calendar, and if you have not, please take the survey sent out to teachers last 

night. 

Continues on Page 2 

URGENT: PERA BILL UPDATE 

The Colorado House is about to take up discussions on the most recent PERA reform 

bill passed by the Senate and is expected to make a final decision on April 16. This bill 

would completely decimate PERA. It includes:  

  A 3% increase in the employee contribution, with no increase to the employer 

contribution. This would result in a 3% pay reduction for all DPS employees!  

 A reduction in the COLA (Cost of Living Adjustment) Cap from 2% to 1.25% for 

retirees 

 Raising the retirement age to 65, regardless of years of service 

  Reducing your pensionable income by using the average of your 7 highest years of earnings instead of the 

current 3 year average 

  An expanded Defined Contribution Option (which will weaken the financial stability of the Defined Benefit pen-
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Reminder for CMAS Season: 

Thank you for your endurance. We realize testing is 

a difficult time for our educators as well as our stu-

dents. We would like to remind you that although 

your planning and lunch times may be adjusted 

during testing, you are entitled to this time even if 

your duties have been adjusted for testing. You 

should make your administrators aware of how 

many of these hours taken away from teaching are 

impacting your SLOs! 

School Visits  

Last week: : McGlone, Whittier, Legacy Options, Knapp, Godsman, Johnson, Centennial, 

DCIS Fairmont, RESPECT, EXCEL, Lincoln Elementary, Monroe, McAuliffe at Manual, Summit, Slav-

ens, Sandoval, Emily Griffith, DCIS Baker, CASA, Florida Pitt Waller, Beach Court, Compassion 

Road, Bill Roberts, Cowell  

This week: Oakland, Holm Hill, Knapp, Grant Ranch, Monroe, CMS, Force,McAuliffe Interna-

tional, Beach Court, Bryant Webster, Columbian 

DCTA Elections:  All ballots have been distributed. 

Your building should have held its election or should be 

holding an election soon. Completed ballots MUST be 

returned to the DCTA office by 6pm on Wednesday, 

April 18th to be counted.  Please be sure to include 

your sign in sheets with the ballots! 

sion) 

 

We need all teachers to take action immediately to let legislators know that these changes are unacceptable by do-

ing the following:  

  Calling or emailing your legislator: Teachers can call 720-408-6669 to talk to legislators or email legis-

lators by following this link and urge them to vote NO on the changes above. 

 Post on Social Media: Posting support of PERA on social media w ith the hashtags #ProtectPERA 

and #ClassroomsNotCorporations help us get the word out to the community 

 Wear Red on Tuesdays: While we ask all teachers to wear DCTA T-shirts on Tuesdays, wearing a red 

sticker, bracelet, pin, or any other accessory in solidarity and sending pictures to DCTA is an easy way for 

teachers to show that PERA matters to them. 

 Attend the House Finance Committee Hearing: We are asking all teachers who can to attend a full 

day lobby day at the Capitol during the House Finance Committee Hearing on April 16. Teachers can use un-

ion days to attend. If you are interested, email us at DCTA@coloradoea.org. 

Teachers cannot afford to stand on the sidelines while PERA is under attack. It’s time that our legislators heard from 

Open Enrollment for Health Benefits! 

You must elect your healthcare options starting April 23 – May 11. This year all employees 

who are eligible for benefits must either select or waive benefits regardless of whether or not 

they intend to make changes. Go to this site for more information:  http://

thecommons.dpsk12.org/openenrollment 

https://actionnetwork.org/letters/save-our-pera?source=direct_link&
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DPS to Change How all Employees are Paid 

As you know, DPS will be changing to a twice monthly pay 

system beginning in August 2018.  In addition, there will be 

a change to the work year.  In the past, the work year was 

considered September 1st to August 31st.  However, since 

everyone now starts the new school year in August, the 

work year will also begin in August starting in 2018.  The 

work year will be August 1st – July 31st.  The only signifi-

cant change caused by the new work year is when you re-

ceive your last paycheck when you stop working for the dis-

trict.  Your final paycheck will cover July 16 – 31, which will 

be paid on August 7.  If you would like to know more or 

want to share a comment with DPS, click here. 

Retiring Teachers---Join DCTA-R! 

 

Attention: Free Membership for one year! 

Are you planning to retire? We have a deal for you!  

The DCTA-Retired advisory council just approved (for a 

limited time) your first year free when you sign-up as a 

new member.  

If you or someone you know is retiring, contact Susan 

Pinkney-Todd, DCTA-R treasurer, to receive your first 

year as a DCTA-Retired member for free. (NEA/CEA 

membership is not included in this offer). 

Click here for the DCTA-R Membership form. 

Do You need Re-Certification Credits? 

Learn how to teach Black History with a focus on 

Colorado! You can earn 6 credit hours (90 clock 

hours) in one semester and learn about Colorado’s 

African American History! It starts with a ½ day 

workshop in Denver, visiting the Black Cowboy Mu-

seum, the Denver Main Library historical archives 

and the Blair Caldwell Historical Library. Then you 

will visit the UNC campus and tour Dearfield. The 

next tour is to the Pikes Peak area to see where Afri-

can Americans lived near Colorado Springs. At the 

final full-day workshop you will share materials, 

write lesson plans and discuss your journals.  

To register: Ask for Dr. Sills-Brown at 720-326-5176 

or go to www.TheEduCtr.com 

What to Do if You are Non-Renewed? 

 Immediately request letters of recommendation from supportive district administrators and colleagues. Do not wait 

for board action to take this step. Obtain these letters immediately and do not wait until the end of the school year.  

The district may pressure you to resign "voluntarily" rather than face non-renewal by asserting that a resignation 

will look better to prospective employers on their resumes. We advise teachers to reject the "voluntary resignation" 

offer in these situations because the act of resigning may make you ineligible for unemployment compensation and 

may also affect your future teaching license renewal. Prospective new employers understand lay-offs while employ-

ment applications will ask you if you resigned in lieu of a non-renewal. We recommend you apply for unemployment 

the day after the last day of school, as summer pay is for work already performed and you are essentially “laid off.” 

If your unemployment benefit is denied, contact DCTA immediately so we can appeal the decision within 20 calen-

dar days from the date the denial was mailed. It is important to maintain your CEA/NEA membership in case we 

need to seek legal help for you. If you feel that the evaluation process was violated, contact DCTA immediately; 

however, this will not affect the non-renewal, but can change your evaluation as you seek other employment. Last-

ly, if you choose to resign. You must provide 30 calendar days’ notice (30 days before the next academic year re-

sumes) or risk losing up to a month’s pay.  

https://drive.google.com/file/d/1F5b6rIwuVQhuJgk1ueEPksCfJfu30CO_/view?usp=sharingC:/Users/ckern/Documents/Benefits%20Board
https://drive.google.com/file/d/1-Qi41OJY9vx1IeBg2srUuqTCHKtXa_X2/view?usp=sharing
mailto:%20Denverteachersretired@gmail.com
mailto:%20Denverteachersretired@gmail.com
http://denverteachers.org/wp-content/uploads/2017-18-DCTA-R-Membership-Form.pdf
http://www.TheEduCtr.com
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April Rep Council 

Rep Council is on Tuesday, April 

17 at DCIS Baker from 4:30 

pm—6 pm.  All are encouraged 

to attend. Come hear what’s 

next for job actions! This is an 

opportunity to return your 

building’s completed ballots.  

Volunteers needed for New Educator Welcome! 

If you enjoy meeting new educators and helping them understand the importance of union membership, 

come to the New Educator Welcome Event on July 30, 2018. It is an exciting event, where we get our first 

opportunity to welcome hundreds of new educators into the DCTA family. We have raffles, lunch on the lawn 

and offer free drinks at The Limelight! Let’s continue to grow our membership as we continue to fight for our 

new compensation system! Please email us at if you are interested. 

The Immigration Resistance Table is  holding its 2nd annual Sanctuary Schools 

Summit at DCIS at Fairmont on May 5th from 8:30-1pm. Please send questions 

to and RSVP with Rachel Sandoval . 

Support for African-American Educa-

tors? 

DPS recently sent you a list of upcoming events and 

opportunities to become involved with the African-

American Equity Task Force:  celt.dpsk12.org. If 

you are on this Task Force or are attending the 

April 20-21 CBRT Black Community Mobilization 

Weekend, the April 30 ED Talk, or the May 1-2 Eq-

uity Boot Camp, please let us know by emailing 

DCTA@Coloradoea.org. We would like to know what 

resources are available to our students and would 

like to review district supports for our educators of 

color. 

mailto:DCTA@Coloradoea.org
mailto:raesandoval@gmail.com
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Association Representative Training 

 Want to really know your contract, what was re-

cently added at bargaining, how to help with work 

actions to improve teacher pay and education 

funding? Then take a union day on Wednesday, 

April 25th and attend Rep Training at the         

PipeFitters Hall, 6350 Broadway from 9 am – 3 

pm. Click here to RSVP so we know to send your 

secretary a leave form to cover your substitute. 

Update Your Contact Information! 

If you change your address, phone number or 

email address please notify us. We have recently 

received several return mailings from the post of-

fice and would like to be able to forward them to 

you. 

DPS Would Like to Know How You Feel About Changes to the School Calendar 

The DPS Calendar Advisory Committee wants to hear what you think about the 2019-2020 calendar. They’d like 

to incorporate your thoughts in tandem with state requirements, contractual obligations and community needs. 

It is a quick survey and is open until Friday, April 13th. Click here for the survey. 

If you had additional comments regarding the calendar that you feel you were not able to express, including 

issues with the holiday break schedule, you can also click here to email the DCTA representative on the calendar 

committee, Robert Gould. 

https://actionnetwork.org/events/spring-representative-training
https://dpsk12.co1.qualtrics.com/jfe/form/SV_1N4czpguxQH7P2B
mailto:robert_gould@dpsk12.org?subject=Calendar%20Committee

