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We Fought, We Won! - Strike Anniversary
Two years ago today, we began a historic strike for our pay, profession and the students that
we serve. The strike allowed us to collectively fight for added professional standards that
educators deserve. Because of the hard work that we all put into this strike we were able to
reach a tentative agreement is now our contract. Here are some key things our educators
gained because of the strike:






A 14% average increase on base pay salary
More stable and predictable educator incentives
More collaboration centered on SSP needs
An affordable PDU system
A predictable system in which educators will know their salary for the next three years
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Important Vaccine Update
In the table below, there is a list of schools that have notified educators about receiving
COVID vaccines. Please note that if you responded “no” or “maybe” to the district survey
about receiving vaccines, you were not put on the email list that offered vaccine
appointments. For educators who want to be vaccinated but did not receive an email, please
contact you building leaders immediately as the district is trying to prioritize these people on
the next lists.
School Name

Denver Center for 21stCentury Learning at Wyman HS -

FRL

School Vaccination

%

Date

100.00 2/8/2021

610 COMBINED
Denver Center for 21stCentury Learning at Wyman MS -

100.00 2/8/2021

398 COMBINED
PREP Academy HS - 671 COMBINED

100.00 2/8/2021

PREP Academy MS - 477 COMBINED

100.00 2/8/2021

Fairview Elementary School - 238

99.50

2/8/2021

West Leadership Academy HS - 511 COMBINED

98.20

2/8/2021

West Leadership Academy MS - 396 COMBINED

98.20

2/8/2021

Munroe Elementary School - 260

97.10

2/8/2021

STRIVE Prep - Westwood - 429

96.50

2/8/2021

DCIS at Montbello HS - 466 COMBINED

95.50

2/8/2021

DCIS at Montbello MS - 447 COMBINED

95.50

2/8/2021

Cowell Elementary School - 224

95.30

2/8/2021
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International Academy of Denver at Harrington - 248

94.70

2/8/2021

STRIVE Prep - SMART Academy - 513

94.70

2/8/2021

STRIVE Prep - Federal - 428

94.40

2/8/2021

Cheltenham Elementary School - 218

93.60

2/8/2021

Kepner Beacon - 384

93.30

2/8/2021

STRIVE Prep - Lake - 444

93.30

2/8/2021

Doull Elementary School - 227

93.00

2/8/2021

Castro Elementary School - 287

92.80

2/8/2021

McGlone Academy - 299

92.60

2/8/2021

DCIS at Ford - 166

92.20

2/8/2021

John H. Amesse - 292

92.20

2/8/2021

Compass Academy MS - 386

92.00

2/8/2021

Eagleton Elementary School - 228

92.00

2/8/2021

Force Elementary School - 240

91.90

2/8/2021

Colfax Elementary School - 219

91.80

2/8/2021

Goldrick Elementary School - 244

91.60

2/8/2021

Godsman Elementary School - 243

91.40

2/8/2021

STRIVE Prep - Montbello - 392

91.40

2/8/2021
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Swansea Elementary School - 280

91.40

2/8/2021

Barnum Elementary School - 207

91.30

2/13/2021

Bruce Randolph HS - 463 COMBINED

91.20

2/13/2021

Bruce Randolph MS - 423 COMBINED

91.20

2/13/2021

As more COVID vaccines become available, schools that are next in line should receive an
email from the district notifying you that you may now be vaccinated. Please communicate
with your building leader to make sure that you are on the list of staff that will receive a
vaccine!

Legislative Action with Coloradans for the Common Good on February 11
Coloradans for the Common Good (CCG) is hosting a Legislative Action on Feb. 11 from 67:30 p.m. together with parents, educators and other community organizations, CCG will be
addressing local legislators around the following issues:
1. Broadband access for all
2. Pausing state testing
3. Increasing K-12 public education funding
Please sign up here!

Grievance Update
At the beginning of January, we shared with you that the board of directors approved a district
level grievance for violating the MOU around intended collaboration of thresholds. This
grievance hearing happened last Tuesday but as of now, we have not received a final
decision from the district.
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Sign Now - Cancel CMAS Petition!
As COVID-19 continues to take a public health and economic toll on our communities,
educators, students and their families, and our schools continue to face numerous
instructional, safety, and logistical challenges in the midst of this worldwide pandemic. It does
not make sense for any standardized testing to be added to this list.
Sign this petition to demand Colorado’s state legislature take action to cancel this year’s
CMAS testing.

Cancel State Testing Car Rally!
Thank you to everybody who attended the Cancel State Testing car rally at South High
School on Saturday, February 6th. The rally was a great way for community members to
demand that state testing is canceled for 2021.
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NEA Virtual Leadership Summit
For the fourth year in a row, NEA will continue to offer an aligned conference and training
experience for members that provides professional learning and leadership opportunities.
This year, the NEA Higher Ed Conference, NEA National Leadership Summit, and NEARetired Conference are virtual and will offer a number of opportunities for members to learn,
connect, and have fun, while remaining safe. Click here to register and view more details.

Know Your Contract
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8-5-1 Secondary Teaching Load. Unless altered by the SLT process, the normal teaching
load for secondary school teachers shall be five (5) teaching periods per day, or the
equivalent thereof if block scheduling is used. A teacher may request to teach a sixth period.
8-5-1-1 The maximum class size in grades six (6) through twelve (12) shall not exceed thirtyfive (35) students. In no case shall a teacher have a total greater than 175 students per day
unless an exception is provided for in Article 8-5-1-2. For schools that include both
elementary grades (ECE-5) and secondary grades (6-12) whose staffing model differs from
the traditional elementary and secondary staffing model, such must be made known to all
prospective applicants to the school during the posting and /or interview process.
8-5-1-2 For music and physical education classes, the SLT may annually set a higher daily
class size limit for a single school year or semester after engaging in direct consultation with
the affected teacher(s) and department chairperson(s). The criteria to be considered in
deciding whether to increase the maximum class size limit must include safety of students
and staff, adequacy of the facility and equipment, and the impact on the educational program
in those classes. The SLT will specify which courses and sections will have the higher class
size limits and the actual maximum number in each. All raised limits will expire at the end of
each semester or school year as specified by the SLT. All decisions to increase maximum
class size must be made no later than the time that schedules are set for the school each
semester.
Elementary Teaching Load. The Board shall maintain its effort to retain the class size
reduction which has been achieved in grades 1 and 2. The level of staffing to maintain such
class size is dependent on availability of funding. When it is necessary to have class size
exceed twenty-five (25) in primary elementary grades (K-3), the Board shall honor teachers’
requests for qualified paraprofessional assistance according to the following schedule, and in
grades four (4) and five (5). When class size exceeds twenty-seven (27), the following
schedule will apply:
8-5-2-1 One (1) hour of paraprofessional assistance per day for one (1) to two (2) students
over twenty-five (25).
8-5-2-2 Two (2) hours of paraprofessional assistance per day for three (3) to five (5) students
over twenty-five (25).
8-5-2-3 Three (3) hours of paraprofessional assistance per day for six (6) to seven (7)
students over twenty-five (25).
8-5-2-4 For grades K-5, in no event shall classes exceed thirty-five (35) students, unless the
only solution is transferring students to other schools.
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8-5-3 If a teacher believes that the number of students assigned to that teacher is not
consistent with sound educational practice, the teacher shall have the right, upon written
request to the principal, with a copy to the Instructional Superintendent, to schedule a
conference with his or her principal regarding the matter. The principal will respond to the
teacher’s concern.
Full DCTA Contract

CEA Town Hall this Thursday!
Join CEA this Thursday, February 11 at 4 PM for a town hall with our healthcare and medical
partners about the COVID-19 vaccine! This is a chance to hear directly from medical and
health experts about the kinds of vaccines available and how they work.
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CEA will have guests from the following organizations:





American Academy of Pediatrics, Colorado Chapter (AAP Colorado)
Children's Hospital Colorado (CHCO)
Colorado Department of Public Health and Environment (CDPHE)
Kaiser Permanente

RSVP at: http://coloea.org/vaccine-webinar
READ Act Update
Per the READ Act, by Jan. 31, 2022, all K-3 teachers, including classroom teachers, special
educators, ELD teachers, and interventionists, must complete evidence-based training in
teaching reading. SLTs should be looking at Professional Development calendars around the
READ act to ensure that it complies with the contract. Click here to learn about all of the
avenues through which K-3 teachers can meet this requirement.
CEA has developed Co-Pilot centered on the READ act requirements, please click here for
more details and to register!
More DPS READ Act Information

Understanding the RiB Process
Reduction in Building Staff (RiB) season is upon us, and DCTA wants to make sure that our
members understand the process for RiBs.
A RiB happens when the CSC determines that fewer DCTA bargaining unit assignments are
needed in a department, grade level, or ELA/specialty department. This decision may occur
because of:



Reduction in funds—usually because student enrollment is projected to be lower next
school year; OR
Change of program (funds may not actually be less). (For example, the CSC decides
that instead of dance, they will offer visual arts next year. Consequently, the dance
teachers will be RiBed.)

Once that happens, the Personnel Committee establishes the “consideration group” of
current teachers who will be considered for the reduction.
A couple of important points on Consideration Groups:


Group may be grade level, department, or specialty area.
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Group should be defined as narrowly as possible, based on program needs.
A teacher can only belong to one Consideration Group. If a teacher splits her/his time
in two different positions (i.e. second and third grade), the teacher declares her/his
consideration group at the beginning of the year. The teacher then is only part of that
consideration group. Neither the principal, nor HR can make this decision.
The Personnel Committee will notify the affected consideration group as soon as
possible.
The Personnel Committee must interview every teacher in the consideration group.
Teachers not in the consideration group do not interview for their positions.
Teachers in the consideration group who are on leave are still subject to being RiBed.

Once the Consideration Group has been notified, the Personnel Committee will ask for any
volunteers. If there are no volunteers, the Personnel Committee will interview all teachers in
the consideration group and then make the decision based on the procedure that they have
created and provided, in writing. The decision on who to RiB will be made by consensus. If
consensus cannot be reached, the principal will make the decision.
It is also important to note that:
1. Teachers in the consideration group should be allowed to interview for any vacancy in
the school that is posted through the in-building bidding process.
2. If it is determined that a specific reduction is no longer necessary (at any time
between the RiB and the conclusion of fall adjustment for the subsequent school
year), the reduced teacher has the first right of refusal to his/her former position.
RiB FAQ Sheet from DPS

Members Working for You – Rachel Lewis
This week we would like to highlight an incredibly hard working union rep and SLT member,
Rachel Lewis at Columbine Elementary School. Mrs. Lewis constantly uses her voice to
stand up for what is right for her students, as well as advocating for the teachers in her
building. She continues to show up for her students and community, through a pandemic,
while also advocating for a fair workload and clear working agreements. Her colleagues take
comfort in knowing she is their DCTA rep, because they can always trust that she is
advocating for what is best for educators and students.
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Submit a Shout-Out
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DCTA has exceptional members who dedicate endless hours to their union, profession,
students and community. We want to recognize member’s hard work on social media, The
Slate and at Rep Council.
If you know someone, who you believe should be recognized as one of “DCTA’s Members
Working for You,” please fill out this form and nominate them!

Board of Directors Meeting - Tuesday, February 9 from 4:30-6:30 p.m.
Rep Council - Tuesday, February 16 from 4:30-6:30 p.m.
Racial Justice in your Local Union PD - Tuesday, February 23 from 4:30-6:30 p.m.
Kaiser Permanente Labor Tele Townhall: Focus on COVID and Mental Health in
Schools February 25 from 4:30-5:45 p.m.

Sent via ActionNetwork.org. To update your email address, change your name or address, or to stop receiving emails from Denver
Classroom Teachers Association, please click here.
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