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Remote Learning - Our New Normal
Thank you to all members for your work around remote learning. It has been inspiring to see all
of the incredible work done by our educators, who as always, continue to put students first.
Although everyone is doing their best in our new normal, there are and will continue to be more
issues that arise during these times. Currently DCTA is discussing evaluations, mutual consent,
and technological issues with DPS. If you have other issues that you want DCTA to know about,
please use the following links below.
If you have general additional concerns around remote learning. You can submit them by clicking
on the following link:
Individual General Remote Learning Concerns
If you have schoolwide issues around the implementation of remote learning. You can submit
them by clicking on the following link:
Schoolwide Remote Learning Implementation Issues

What Happens If You Or A Family Member Is
Sick With COVID-19?
Under the Family First Coronavirus Response Act (FFCRA), an employee qualifies for up to 80
hours of emergency paid sick leave (this is in addition to any accrued benefit) if the employee
is unable to work (or unable to telework) due to need for leave because the employee:
Is subject to federal, state or local quarantine or isolation order.
Has been advised by a health care provider to self-quarantine.
Is experiencing symptoms associated with COVID-19 and is seeking a medical diagnosis.
Is caring for an individual subject to a quarantine or isolation order.
Is caring for a child whose school or place of care is closed or unavailable due to
coronavirus-related reasons.
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Is experiencing any other substantially similar condition specified by the U.S. Department
of Health and Human Services.
In addition, under the FFCRA, an employee qualifies for expanded family and medical leave if
the employee is caring for a child whose school or place of care is closed (or child care provider
is unavailable) for reasons related to COVID-19.
Documentation of Need For Leave:
Emergency Paid Sick Leave - Employee must provide a written statement (email) to their
administrator containing:
1.
2.
3.
4.

employee’s name;
date(s) for which leave is requested;
the coronavirus-qualifying reason for leave; and
a statement that the employee can’t work or telework because of this reason.

An employee seeking leave because he or she is in self-quarantine must provide the name of
the health care provider making the quarantine recommendation. Once the email is received, the
employee and administrator will work with their HR partner to schedule the leave.
Expanded Family and Medical Leave - Employee must provide: (1) the name of the child being
cared for; and (2) name of the school, place of care or child care provider that closed or became
unavailable due to coronavirus reasons. An employee who takes Expanded Family and
Medical Leave can either receive 2/3 of their salary and not use any of their accrued leave or
receive 100% of their salary by using their accrued leave.

DCTA Meetings To Be Held Virtually.
DCTA will continue to work for our members but will be doing so virtually. Our staff members will
be working remotely from home. The DCTA Executive Committee has been meeting weekly via
zoom. Additionally, both the Board of Directors and Rep Council meetings will be held virtually
through zoom.

CDE Resources For Learning At Home
To help schools plan for educational continuity while in-person learning is suspended, CDE has
curated lists of Learning at Home Resources that give best practices for remote learning and
teaching including free web-based resources to help keep students academically engaged. CDE
has collected and organized materials by content area and grade level that educators can
browse when developing plans for their students.

Stimulus Bill Information From NEA
NEA has created several one pagers to help leaders and members navigate the CARES Act.
Click on these subjects to learn more about CARE Act Payments, Education Stabilization
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Fund, Student Loans, Unemployment Insurance, ESSA Waivers and School Meals.

Send Us “Your Story”
The CEA website now has a place for a member to share a story on what it’s like to be an
educator in Colorado. Tell us about your latest accomplishment, a concern that’s weighing on
your mind, or how you go about inspiring a love of learning in your students. You can upload
images too (we love sharing member pics). Fill out this simple page and CEA Communications
will share out your story in our ongoing efforts to amplify educator voice.

Complete Your Census Form
Yes, COVID19 has our collective attention but don’t forget a national census is underway. Your
response will help direct billions of dollars in federal funds in the right direction for local schools,
roads and other public services. Plus, the 2020 Census will determine the number of seats
Colorado has in Congress and political representation at all levels of government. Click here if
you have the mailing from the U.S. Census Bureau with your 12-digit Census ID number. Click
here if you didn’t receive or lost that ID number. Fill it out online now and Census workers won’t
come knocking on your door to count you later. For a deeper dive on the Census in Colorado,
view this documentary from the Colorado Film School.

Join NEA Action Against DeVos Vouchers
Betsy DeVos is shamefully using this global crisis to push her privatization agenda. In her new
scheme, the secretary of education would use “microgrants” to siphon scarce public funding for
private schools. Click here to watch a short video message from NEA President Lily Eskelsen
García, then email Congress from the webpage to tell your representatives to stop DeVos’s
latest voucher scheme in its tracks.
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DCTA Board, Tuesday April 14th, 4:30-6:30 p.m. Virtual
DCTA Rep Council, Thursday April 21st, 4:30-6:30 p.m. Virtual

Sent via ActionNetwork.org. To update your email address, change your name or address, or to stop receiving emails from Denver
Classroom Teachers Association, please click here.
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