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Are You A Probationary Educator?
If you are a probationary educator and were expecting to be rated as effective or better this year,
DCTA wants to hear your story. DCTA is working to support probationary educators in their
efforts to achieve non-probationary status as we negotiate with DPS on how to handle
evaluations this year. Please share your story by clicking on the following link and help secure
your future status.
Probationary Educator Evaluation Stories

Rep Council Next Tuesday, April 21st
The next DCTA Rep Council will be held virtually at 4:30 p.m. on Tuesday, April 21st. During Rep
Council, reps will discuss how to handle DCTA Elections during our COVID-19 health crisis.
Additionally, reps will appoint a Central Grievance Board. Please make sure your school is
represented for these important discussions.

Benefits Open Enrollment - April 20-May 8
This is your opportunity to select medical, dental, vision and supplemental benefits for you and
your family. You must take action this year to select or waive your benefits regardless of whether
you wish to maintain your current plan membership.
The most up-to-date, accurate information on medical options, supplemental benefits and more
can be found on The Commons Open Enrollment, whenever you need it.
New this year: As health care costs continue to increase across the nation, DPS and our
Benefits Board are working to find new ways to make benefits more affordable for our team
members. This year, DPS is changing the way we pay for health insurance costs. Instead of
paying set premiums to insurance carriers, we are moving from a “fully funded model” to a “selffunded model,” which means DPS will take on the monetary risk of paying for claims and, as a
result, save on administrative costs, fees and money paid to our insurance carriers.
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What does this change mean for you? Premiums will increase by an average of 4.4% this year,
compared to an increase that would have been 11%. By moving to a self-funded model, we are
saving nearly 7 percentage points on premium increases.
If you have any questions, please visit the Benefits page of The Commons.

Email Congress For Urgently Needed School
Funding
Congress is now creating the fourth COVID-19 relief package. It’s important that members weigh
in to prioritize more money for the Education Stabilization Fund so students don’t suffer and
educators aren’t laid off. Attached is a fact sheet about what NEA is fighting for in the relief
package - $175 billion for education relief at the state and local level and $2 billion to address
equity issues such as “homework gap” experienced by students who don’t have access to the
internet at home. Take action here.

Sign Up For COVID-19 Virtual Office Hours
CEA Teaching & Learning is excited to offer virtual office hours for instructional practice support
starting tomorrow, Tue., April 14. We have 20 members, covering many grade levels and
content areas, ready to connect with CEA members across the state in a fun and engaging
environment to share ideas and enhance their approach to continuous distance learning. Look
through this Google Document for the schedule and links to RSVP for sessions. If you have
questions, or have interest in facilitating a group that isn’t represented, reach out to Cassie
Harrelson (charrelson@coloradoea.org).

Nominate The Next Colorado Teacher Of The
Year
Each year, CEA partners with the Colorado Department of Education to honor an exceptionally
dedicated, knowledgeable, and skilled K-12 classroom teacher to represent the entire profession
in the state. The Colorado Teacher of the Year automatically becomes our nominee for the
National Teacher of the Year competition. If you know a teacher worthy of this high honor, turn in
a nomination today to the CDE. Added bonus: Colorado’s past four Teachers of the Year (all
CEA members) share their wisdom on teaching from a distance.

Educator Self-Care In The Coronavirus
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Educator Self-Care In The Coronavirus
Crisis
NEA and the Great Teachers & Leaders Center present the webinar What About You: Strategies
for Supporting Educator Resilience and Trauma-Informed Self-Care. It’s happening this Thur.,
April 16 from 11:30 to 1:00. This webinar explores how educators are taking care of themselves
and their families during the COVID-19 crisis while maintaining connections with their students.
An expert panel will go over trauma-informed self-care and resilience-building strategies
educators can use to better prepare themselves to face challenges. Register here to join the
discussion. This is the first webinar in the series Teaching and Leading in the Time of COVID-19.

Remote Learning - Our New Normal
Thank you to all members for your work around remote learning. It has been inspiring to see all
of the incredible work done by our educators, who as always, continue to put students first.
Although everyone is doing their best in our new normal, there are and will continue to be more
issues that arise during these times. Currently DCTA is discussing evaluations, mutual consent,
and technological issues with DPS. If you have other issues that you want DCTA to know about,
please use the following links below.
If you have general additional concerns around remote learning. You can submit them by clicking
on the following link:
Individual General Remote Learning Concerns
If you have schoolwide issues around the implementation of remote learning. You can submit
them by clicking on the following link:
Schoolwide Remote Learning Implementation Issues

What Happens If You Or A Family Member Is
Sick With COVID-19?
Under the Family First Coronavirus Response Act (FFCRA), an employee qualifies for up to 80
hours of emergency paid sick leave (this is in addition to any accrued benefit) if the employee
is unable to work (or unable to telework) due to need for leave because the employee:
Is subject to federal, state or local quarantine or isolation order.
Has been advised by a health care provider to self-quarantine.
Is experiencing symptoms associated with COVID-19 and is seeking a medical diagnosis.
Is caring for an individual subject to a quarantine or isolation order.
Is caring for a child whose school or place of care is closed or unavailable due to
coronavirus-related reasons.
Is experiencing any other substantially similar condition specified by the U.S. Department
of Health and Human Services.
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In addition, under the FFCRA, an employee qualifies for expanded family and medical leave if
the employee is caring for a child whose school or place of care is closed (or child care provider
is unavailable) for reasons related to COVID-19.
Documentation of Need For Leave:
Emergency Paid Sick Leave - Employee must provide a written statement (email) to their
administrator containing:
1.
2.
3.
4.

employee’s name;
date(s) for which leave is requested;
the coronavirus-qualifying reason for leave; and
a statement that the employee can’t work or telework because of this reason.

An employee seeking leave because he or she is in self-quarantine must provide the name of
the health care provider making the quarantine recommendation. Once the email is received, the
employee and administrator will work with their HR partner to schedule the leave.
Expanded Family and Medical Leave - Employee must provide: (1) the name of the child being
cared for; and (2) name of the school, place of care or child care provider that closed or became
unavailable due to coronavirus reasons. An employee who takes Expanded Family and
Medical Leave can either receive 2/3 of their salary and not use any of their accrued leave or
receive 100% of their salary by using their accrued leave.

DCTA Rep Council, Tuesday April 21st, 4:30-6:30 p.m. Virtual

Page 4 of 4

Sent via ActionNetwork.org. To update your email address, change your name or address, or to stop receiving emails from Denver
Classroom Teachers Association, please click here.
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