Wednesday, April 22, 2020 at 5:46:50 PM Mountain Daylight Time

Subject: DCTA Slate - part 2 - Stand Up For Educa7on Funding
Date: Wednesday, April 22, 2020 at 1:29:46 PM Mountain Daylight Time
From: DCTA
To:
Howe, Alex [CO]

Stand Up For Education Funding
We know the COVID-19 pandemic has consequences for our state economy and the people of
Colorado, but we can't allow economic issues to be solved by depriving schools of the necessary
funds to educate students. Take action now to tell the state legislature, the DPS School Board,
and Superintendent Cordova that they can't balance the budget on the backs of educators and
students.

Rep Council
DCTA Rep Council was held virtually at 4:30 p.m. yesterday, April 21st. During Rep Council, reps
decided to continue with DCTA elections. Voting will begin today April 22nd and conclude on May
12th. Additionally, reps appointed 5 members (Brian Mulryan-chair, Ann Franco, Hayley Braden,
Isabel Woolworth, Luke Kracjik) to serve on the Central Grievance Board. Rep Council also
voted to endorse a petition to support social issues for people that are impacted by the
consequences of COVID-19. See the petition flyer for more information.

Take The Stimulus Pledge
We are currently living in a time of financial uncertainty, and as we begin to recover from a
pandemic, the longer lasting impacts on the economy will be felt by all, including educators. The
state is currently looking at a 2 billion dollar deficit that could possibly impact members salaries
next school year. DCTA leadership would like all members to make responsible financial choices
to prepare for this uncertainty. However, some DCTA members are extremely grateful for their
continuing paychecks and stimulus checks, and they are becoming increasingly worried for the
working families of their students who are hardest hit. We are providing all interested teachers
who are able the opportunity to pledge to donate to a relief fund that will support
Denver/Colorado families. Take The Pledge
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Tele-Townhall With Dr. Jill Biden & Lily
Eskelsen García
Join fellow educator and NEA member Dr. Jill Biden and NEA President Lily Eskelsen García
for an exclusive member tele-townhall, Thur., April 23 at 6 pm MST. Dr. Biden and Lily want to
hear from educators on the frontlines of the COVID-19 crisis to better understand how NEA
members are supporting their students and communities, and what educators and students need
to succeed during this crisis. Sign up now.

Reduced Teachers Still Looking For A
Position
If you were reduced, you should have received an email asking if you are still looking for a
position and asking about the type of position you are interested in and qualified to teach. You
will be asked to attach your resume and submit it.
School leaders will receive those resumes and be encouraged to review and interview folks on
the list. Teachers will not be identified as reduced, simply as candidates to consider.
An In-person hiring fair may also be held as soon as we have the opportunity. In the meantime,
lists like this will help highlight candidates who should be considered for virtual interviews.
If you were RiBd and did not receive the email, contact DCTA@coloradoea.org
If you are a Specialized Service Provider who was reduced or if you are on a Limited term
Assignment, DCTA is currently talking to the district to ensure an opportunity to secure a
position for you.

DPS Families Who Need Internet Access
If you are hearing from families that they do not have internet access, please share the following
information. Families can apply to get free internet essentials by May 14 and do not need a
social security number to apply. Below is a link to the application to apply.
https://www.dpsk12.org/coronavirus/family-resources/

Does your Building Have a DCTA
Representative?
If so, they can remain the Rep by acclimation if there are no other interested candidates.
Otherwise, we recommend holding Building Rep elections before the end of the school year so
the Rep can be involved in SLT meetings that impact next year’s school schedules and the
selection of self-directed planning days.

Register For Summer 2020 COpilot Classes
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We all hope to see school resume this fall with educators, kids, and communities embracing the
challenge of a new academic year. To get you ready for that challenge, take a look at COpilot’s
Summer 2020 Course Catalog to peruse the 130 class sections, including brand new classes.
Many offerings satisfy the English Learner Professional Development license requirement - if you
haven’t taken advantage of your free ELPD class this year, make sure to take advantage of it
today. COpilot classes not only provide you with instructional strategies you can use right away
with your students, but they can also help you as a teacher, leader, parent and partner. We’re
kicking off the summer right by offering a 25% discount on all COpilot classes now through
May 3. Use the coupon code Summertime when checking out to take some high quality
professional development without breaking the bank.

Educators Can Apply For Funds To Further
Their Education
The Teacher Education Fund is a fund to support teacher professional development that is
managed jointly by the Denver Classroom Teachers Association and Denver Public Schools.
Educators can apply for up to $500 to assist in the payment of tuition for courses that will provide
college or university credit or other professional development offerings. Applications are
accepted throughout the year in Fall, Spring and Summer. Summer applications are due by
May 1st. Details and an application link can be found here. Please be sure to share this
information widely as an effort to promote professional development.
Spring recipients must complete their coursework by May 31st and provide DCTA
verification of course completion by June 15, 2020. Payment will be made in July.

Benefits Open Enrollment - April 20-May 8
This is your opportunity to select medical, dental, vision and supplemental benefits for you and
your family. You must take action this year to select or waive your benefits regardless of whether
you wish to maintain your current plan membership.
The most up-to-date, accurate information on medical options, supplemental benefits and more
can be found on The Commons Open Enrollment, whenever you need it.
New this year: As health care costs continue to increase across the nation, DPS and our
Benefits Board are working to find new ways to make benefits more affordable for our team
members. This year, DPS is changing the way we pay for health insurance costs. Instead of
paying set premiums to insurance carriers, we are moving from a “fully funded model” to a “selffunded model,” which means DPS will take on the monetary risk of paying for claims and, as a
result, save on administrative costs, fees and money paid to our insurance carriers.
What does this change mean for you? Premiums will increase by an average of 4.4% this year,
compared to an increase that would have been 11%. By moving to a self-funded model, we are
saving nearly 7 percentage points on premium increases.
If you have any questions, please visit the Benefits page of The Commons.
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If you have any questions, please visit the Benefits page of The Commons.

Email Congress For Urgently Needed School
Funding
Congress is now creating the fourth COVID-19 relief package. It’s important that members weigh
in to prioritize more money for the Education Stabilization Fund so students don’t suffer and
educators aren’t laid off. Attached is a fact sheet about what NEA is fighting for in the relief
package - $175 billion for education relief at the state and local level and $2 billion to address
equity issues such as “homework gap” experienced by students who don’t have access to the
internet at home. Take action here.

What Happens If You Or A Family Member Is
Sick With COVID-19?
Under the Family First Coronavirus Response Act (FFCRA), an employee qualifies for up to 80
hours of emergency paid sick leave (this is in addition to any accrued benefit) if the employee
is unable to work (or unable to telework) due to need for leave because the employee:
Is subject to federal, state or local quarantine or isolation order.
Has been advised by a health care provider to self-quarantine.
Is experiencing symptoms associated with COVID-19 and is seeking a medical diagnosis.
Is caring for an individual subject to a quarantine or isolation order.
Is caring for a child whose school or place of care is closed or unavailable due to
coronavirus-related reasons.
Is experiencing any other substantially similar condition specified by the U.S. Department
of Health and Human Services.
In addition, under the FFCRA, an employee qualifies for expanded family and medical leave if
the employee is caring for a child whose school or place of care is closed (or child care provider
is unavailable) for reasons related to COVID-19.
Documentation of Need For Leave:
Emergency Paid Sick Leave - Employee must provide a written statement (email) to their
administrator containing:
1.
2.
3.
4.

employee’s name;
date(s) for which leave is requested;
the coronavirus-qualifying reason for leave; and
a statement that the employee can’t work or telework because of this reason.

An employee seeking leave because he or she is in self-quarantine must provide the name of
the health care provider making the quarantine recommendation. Once the email is received, the
employee and administrator will work with their HR partner to schedule the leave.
Expanded Family and Medical Leave - Employee must provide: (1) the name of the child being
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cared for; and (2) name of the school, place of care or child care provider that closed or became
unavailable due to coronavirus reasons. An employee who takes Expanded Family and
Medical Leave can either receive 2/3 of their salary and not use any of their accrued leave or
receive 100% of their salary by using their accrued leave.

DCTA Board of Directors, Tuesday May 12th, 4:30-6:30 p.m. Virtual
DCTA Rep Council, Tuesday May 19th, 4:30-6:30 p.m. Virtual

Sent via ActionNetwork.org. To update your email address, change your name or address, or to stop receiving emails from Denver
Classroom Teachers Association, please click here.
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