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Ursetta, Angelina [CO]

From: DCTA <DCTA@coloradoea.org>
Sent: Tuesday, March 2, 2021 5:06 PM
To: Ursetta, Angelina [CO]
Subject: [test] Happy Read Across America Day - DCTA Slate 3/2

 

  

Happy Read Across America Day!  

NEA’s Read Across America uplifts inclusive stories so that kids across the country can see 

themselves reflected in a book. Join NEA in making reading fun for every reader in our 

schools by taking a look at their Read Across America Website! 

 

Happy Women’s History Month 

In March, we celebrate the powerful, strong and courageous women throughout history as 

well as the accomplished women who stand before us! Celebrating and teaching the 

accomplishments of remarkable women with our students can be highly impactful to young 
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minds. Please feel free to use NEA’s Women’s History Month for the classroom guide as a 

resource for lessons, activities, readings, and more! 

During the month of March, we will be highlighting women leaders in our union every week. 

Superintendent Search Survey 

DCTA is looking for educator feedback on the priorities you are looking for in our next 

superintendent.  Please take 2 minutes to fill out this brief survey.  

Hiring Fair for RiBed Educators 

Beginning Today, March 2nd through Thursday, March 4th from 4:00-7:00 p.m. DPS will be 

hosting virtual hiring fairs for teachers going through the RiB process. As we know, the RiB 

process can be stressful so we highly encourage your attendance at this event to help protect 

your employment.  Do not forget, we are here to help you through this process! We will have 

a room with DCTA staff present during the entire duration of the events each day. Click here 

to join the DCTA room at the hiring fair.  

  

Unassigned Teacher Hiring Fair Info Sheet from DPS 

Threshold Grievance Update 

The threshold district level grievance was denied: please see the Level II Hearing Decision 

document for full details 

NEA CAPE Grant 

We are excited to announce that The National Education Association’s Community Advocacy 

and Partnership Engagement Department has granted us an award of $40,000 towards our 

project grant with the Denver Black Educators Caucus!  

DCTA 2021 Elections 

On Tuesday, February 16, 2021, Representative Council approved the official 2021 set of 

DCTA Election Rules/Procedures and Calendar. Therefore, as of February 16, our election 

season has begun! We encourage more members to become involved in our elections and 

our governance, so please consider nominating yourself or someone you know for an open 

position! Please note, nominations to run for office are still open until March 12.  

  

Election Documents: 

Available Positions 

Election Rules and Procedures  

DCTA 2021 Election Calendar  

Election Nomination Form  
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Run to be a Delegate! CEA Delegate Info Session 2 

Are you interested in being more involved with the Association?  Do you want to know more 

about how DCTA and CEA can work together to address issues facing public education in 

Denver and across Colorado?  Then run to be a CEA Delegate! 

Being a DCTA Delegate to the CEA Delegate Assembly has a relatively low time commitment 

and is a good way to be a part of the decision-making process of the Association at the state-

level.  

  

To learn more about this role and how to get involved, please attend the info session on 

Monday, March 8th from 4:30-5:30 p.m. Register here and a calendar invite for the training 

will be sent to you!  

Bargaining Team Update 
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BIPOC Bargaining: 

As a result of the DCTA/DPS MOU that was signed on August 22, 2020, DPS and DCTA 

agreed to Article 42 on Equity: “DPS and DCTA are committed to justice and support for our 

BIPOC Educators. We will develop and implement an interest-based bargaining approach 

that is inclusive of multiple stakeholders, specifically our BIPOC educators. The group will 

discuss systemic racism and the effects of white-dominant culture upon our employees and 

students within DPS and will prioritize altering contract language during bargaining to 

specifically address microaggression, biases, and discrimination of BIPOC educators.” This 

agreement came after months of conversations between DCTA Leadership and DPS and in 

the light of the racial unrest of the Summer of 2020. As a result of this agreement, the DCTA 

Board of Directors has approved a BIPOC Bargaining Team of Kevin Adams,Tanessa Bass, 

Valerie Henderson, Gerardo Munoz, Jocelyn Palomino, Lynne Valencia-Hernández, and 

Tiffany Choi. This team is committed to opening up conversations with DPS with our most 

overarching goal of recruiting and retaining more educators of color so that our students of 

color can see themselves, their culture, and their language reflected in their educators, as 

well as for our white students to have opportunities to experience the diversity of their 

communities.  

  

We have identified 5 priorities that we intend to discuss and solve with DPS:  

1. Inequities within evaluation systems for BIPOC Educators.  
2. Equitable workloads that acknowledge additional duties of BIPOC Educators.  
3. The ability to provide performance feedback to our administers.  

4. The necessity for culturally responsive professional development for all of our 
educators. 

5. Assurance that our SLTs, ILTs, STLs, and Personnel Sub Committees have sufficient 
BIPOC Educator representation.  

We look forward to these conversations and their solutions in order to provide a 

more equitable working and learning environment within Denver Public Schools. 

  

- Lynne Valencia-Hernández, DCTA Bargaining Chair 

  

Leap Collaborative Committee (LCC):  

The LCC is happy to announce we have finally made some major changes to LEAP that will 

benefit our teachers and bring back the original intent of LEAP, to grow our teachers in their 

craft.  
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Next year we will begin to phase in the new LEAP. The most major and exciting change is 

that from now on, the highest LEAP indicator score stands. No more getting a 7 and having a 

3 pull down the average.  This is no longer an averages model but a true growth model.  

Another major change is no more fulls or partials - this language is gone. There will be 3 

scored observations covering 4-6 indicators. Those indicators are chosen by the teacher and 

observer together for observations 2 and 3. No more being bombarded with too many scored 

observations or having your entire year based on one observation.  

Along with that change, teachers are able to ask for an additional scored observation after a 

regular scored observation. If you are not satisfied and want an indicator re-scored and some 

more coaching, you can initiate a coaching cycle and get more support where you need it. 

These changes are significant and though the LCC has a lot more to do to make LEAP an 

equitable system that grows and coaches teachers into greatness, we think the coming 

changes will get us one step closer to that goal. 

Please make sure your SLT, or whatever entity runs your school, knows that this is a program 

you want your school to opt into. Thirty schools will be participating on a first come first serve 

basis. Make sure to be on the list. If not, this is expected to roll out district-wide in the 22-23 

school year. 

An extra special thanks to the members of the DCTA LCC, Jessica Perkins, Emily Barthel, 

Elise Lucero-Frederick, Lisa Cannon, Andrew Crossley and Lawrence Garcia for their YEARS 

of hard work. 

- Kris Bethscheider, DCTA Leap Collaborative Committee Chair  

READ Act Information 

We have received many concerns from members around the mandated READ act training 

that DPS has begun to roll out.  We are currently in discussions with the district to advocate 

for compensation for the excessive amount of time required for this training.   

Per the READ Act, by Jan. 31, 2022, all K-3 teachers, including classroom teachers, special 

educators, ELD teachers, and interventionists, must complete evidence-based training in 

teaching reading. SLTs should be looking at Professional Development calendars around the 

READ act to ensure that it complies with the contract. Click here to learn about all of the 

avenues through which K-3 teachers can meet this requirement.  

CEA has developed information centered on the READ Act as well, please click here to view. 
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Know Your Contract 

The School Leadership team (or equivalent at Innovation Schools) shall determine which of 

the 11.5 yearly Non-student contact days will be used for professional (administrator-directed) 

vs. planning (teacher-directed) activities. A minimum of 4.5 full self-directed teacher planning 

days are to be distributed in meaningful increments, 3 full professional development days are 

to be directed by the principal, 3 days are for data culture/analysis and one day is for family 

conferences. 

Looking at what’s left of the school year, (see calendar) there are only one and a half non-

student contact days remaining. 

The SLT should ensure educators have received their 4.5 days of planning if they have not 

already received it. This is especially important given that some schools are mandating the 

remaining days be used for READ Act training. As a reminder, planning days are to be 

teacher-directed; meaning individual teachers determine how to use that time. 

Contract language: 

5-5-3 The SLT will meet regularly and their responsibilities shall include: 

teacher schedule; The design of and schedule for the professional development plan within 

the 40 hour work week, e.g. use of “teal days” or equivalent. 
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Remaining non student contact days: April 5; May 28 (half day).  

Note: SLT to determine which non-student contact days are planning vs. professional. 

Full Contract Language  

NEA Member Benefits - California Casualty Grant Opportunities  

Because you are a DCTA member, this also makes you a member of the Colorado Education 

Association as well as the National Education Association. With your membership, you are 

given access to many benefits that can help you save or even win money!  

NEA has partnered with California Casualty to offer members discounts on home and auto 

insurance. Currently, California Casualty is running a series of grant opportunities for both 

educators and students. See information below to check if you qualify!  

Educator Jackpot -  With the California Casualty $2,500 Educator Jackpot, members like you 

have a chance to win. Use the money for whatever you may need (or want)! 

Music Arts Grant - Enrich your students’ learning with a Music & Arts Grant. Apply to receive 

$250 for your school’s program.  
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Member Spotlight - Lynne Valencia-Hernández 

This week we’d like to highlight DCTA Bargaining Team Chair, Lynne Valencia-Hernández! 

Lynne is an instrumental part of our union, as she has served on our DCTA Executive Board, 

the current Board of Directors and the current Bargaining Team. She was one of the fierce 

leaders who negotiated in the 2019 DCTA strike, which led us to an average salary increase 

of 14%. Her dedication to the DCTA Fund as well the CEA Fund has allowed us to raise 

funds and donate them to pro-public school candidates and ballot measures. Not only does 

Lynne dedicate countless hours to our union, she is a major student advocate as well. She 

supports her students inside the classroom as a National Board Certified English Teacher. 

She also supports her students outside of the classroom, as she leads the Thomas Jefferson 

High School Hispanic and Latino Club. There is no doubt that Lynne is a dedicated DCTA 

member, she also works extremely hard dedicating herself to the teaching profession! Thank 

you for all you do Lynne! 
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The Passing of the American Rescue Plan and Education  

By a vote of 219-212, the House passed the $1.9 trillion American Rescue Plan proposed by 

President Biden. The bill provides $170 billion in dedicated education funding to advance the 

process of safely returning to in-person instruction at K-12 school buildings and provide 

institutional and student support at the higher education level to address the health, safety, 

and financial challenges created by COVID-19; $350 billion in state and local aid to avoid 

further layoffs of educators and other essential public servants; and $7 billion in emergency 

funding for the Federal Communications Commission’s E-Rate program to address the 

“homework gap” and lost opportunities to learn by equipping students and educators with 

internet access and devices for remote teaching and learning. Click for more information and 

to take action. 

 

DPS Unassigned Teacher Hiring Fair - Tuesday, March 2 through Thursday March 4 from 

4:00-7:00 p.m. join the DCTA Zoom Room 

CEA Delegate Information Session 2 - Monday, March 8 from 4:30 to 5:30 p.m. Register! 

Board Meeting - Tuesday, March 9 from 4:30-6:30 p.m. 

Rep Council - Tuesday, March 16 from 4:30-6:30 p.m. 

Spring Break - March 27 through April 4 

 
   

Sent via ActionNetwork.org. To update your email address, change your name or address, or to stop receiving emails from Denver 

Classroom Teachers Association, please click here.  
  

 


