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Ursetta, Angelina [CO]

From: DCTA <DCTA@coloradoea.org>
Sent: Wednesday, April 21, 2021 12:43 PM
To: Ursetta, Angelina [CO]
Subject: [test] DCTA Slate 4/21

 

  

Welcome Rita Haecker!  

We are excited to announce that Rita Haecker has been hired as our new DUU Executive 

Director. Rita comes to us with an extensive background in bilingual education and union 

leadership at the local, state and national level. 

  

She began her career as a bilingual educator in Austin, Texas. Rita was recognized for her 

activism for her bilingual students and was elected as local Vice President of the Austin 

Association of Teachers and President of the Austin Area Association of Bilingual Educators. 

In 2008, Rita was elected President of the Texas State Teachers Association. Once she 

completed her 6 year term as President of the Texas State Teachers Association, she was 

hired by the National Education Association as a National Organizational Specialist for the 

NEA Student Program. Rita accepted a position two years later as the Director of Field 
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Services for the Georgia Association of Educators. Rita has also served as a former State 

Executive Director for the South Carolina Education Association. 

  

With Rita’s extensive experience as an educator and union leader along with her strong 

commitment to social and racial justice, we are excited to work with her! 

  

DPS Bell Schedules and Transportation 

We are aware that the district is moving to 3 new bell times for the entire district  

based on transportation needs. We are investigating the implications this has for 

individual buildings as educators were not consulted during this decision. We highly 

encourage SLTs to have conversations about maintaining contractual hours for DCTA 

members and ensuring educators are allotted time for a duty free lunch and planning time. 

Please reach out to your UniServ Directors with any concerns.  

  

Time to Plan: Assessing Planning time minutes within the SLT ppt. 

Video of the Time to Plan: Assessing Planning time minutes within the SLT ppt. 

Passcode: 9U21a8&f 

 

Know Your Contract  

8-3-2 For Elementary/ECE/K-8 Teachers: Each elementary/ECE/K-8 school teacher shall 

receive a minimum of three hundred (300) minutes of self-directed instructional 

planning time per week. Within the three-hundred-minutes per week, each teacher 
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shall receive a minimum of forty (40) minutes of uninterrupted, self-directed instructional 

planning time per day scheduled during the student school contact day. 

If that is not possible, some of the uninterrupted block of forty (40) minutes may be 

scheduled outside the student contact day. Classroom transitions shall not be  

25 of 101 considered part of the 300 minutes per week. The ten minutes before and after the 

bell will not be counted toward this time unless the teacher does not have students 

for the first or last period. 

  

8-3-3 The District recognizes the importance of having time for instructional planning. 

When feasible and appropriate, schools may extend the amount of planning time 

available, especially for elementary/ECE/K-8 school teachers. 

  

8-3-4 The parties recognize that in order to maximize student learning, educators need an 

opportunity to participate in meaningful, authentic, collaborative planning that enhances 

instruction and takes into account teachers’ individual pedagogical needs. 

  

Full contract language 

  

COVID Vaccines are Available for Eligible Students 

Eligible DPS students 16+ can now schedule a COVID-19 vaccine appointment! Sign up 

information for eligible students to receive vaccines were sent to student’s school email 

addresses.  

Healthy Food for Denver's Kids: Grant Opportunities Supporting Healthy Food Access 

for Youth 

The Healthy Food for Denver’s Kids (HFDK) Initiative is offering micro-grant opportunities up 

to $10,000 per organization. The funding for this opportunity is primarily focused (but not 

limited to) three areas: 

  

1. Funds for organizations to purchase additional food storage supplies to enable them 
to provide additional food or meals to youth; 

2. Funds for organizations to deliver healthy snacks or meals to youth who are not able 

to pick up food items at community or other distribution sites; or 
3. Funds to provide food to youth most heavily impacted by COVID-19 

 

The primary goal for this grant opportunity is to increase the number of children and youth 

age 18 and under receiving healthy meals and snacks in the City and County of Denver, 

especially those most impacted by the COVID-19 pandemic. If you’re interested in being 

involved, apply here! 
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It’s Time to Hold your Building Rep Elections! 

We recommend holding Building Rep elections before the end of the school year so the Rep 

can be involved in SLT meetings that impact next year’s school schedules and the selection 

of self-directed planning days. The approved 2021-2022 school calendar. 

  

As you can see below, there are very few days from which 4 days should be scheduled for 

educator self-directed planning time. 

  

Planning, assessment, and professional days (no classes for students; 10.5 days total) + 1 

day for Floating Accelerated Learning Planning (Principal Determined)  Aug. 16-20, 

September 27; Oct. 18; Jan. 3; Feb. 22; April 4; June 3 (half day). 

  

If your building already has a Rep, he or she can remain the Rep by acclimation if there are 

no other interested candidates. 

 

Please contact DCTA and let us know your election results so we can invite them to rep 

Council Meetings. DCTA@coloradoea.org  

In Need of Tuition Assistance? 

The Teacher Education Fund is a trust fund that was established through the negotiated 

Agreement between DCTA and DPS. Educators can apply for up to $500 to assist in the 

payment of tuition for courses that will provide college or university credit or other 

professional development offerings.  

  

Applications are accepted throughout the year in Fall, Spring and Summer. Applications for 

Summer coursework are now being accepted. The deadline to submit your application is May 

1, 2021 for coursework completed between June 1, 2021 and August 31, 2021. 

  

Application form and guidelines 

What to Do if You are told you are Being Non-Renewed?  

Immediately request letters of recommendation from supportive district administrators and 

colleagues. Do not wait for board action to take this step. Obtain these letters immediately 

and do not wait until the end of the school year.  

  

The district may pressure you to resign "voluntarily" rather than face non-renewal by 

asserting that a resignation will look better to prospective employers on their resumes. We 

advise teachers to reject the "voluntary resignation" offer in these situations because the act 

of resigning may make you ineligible for unemployment compensation and may also affect 

your future teaching license renewal. Prospective new employers understand lay-offs, while 

employment applications will ask you if you resigned in lieu of a non-renewal.  
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We recommend you apply for unemployment the day after the last day of school, as summer 

pay is for work already performed and you are essentially “laid off.”  

  

If your unemployment benefit is denied, contact DCTA immediately so we can appeal the 

decision within 20 calendar days from the date the denial was mailed. It is important to 

maintain your CEA/NEA membership in case we need to seek legal help for you. If you feel 

that the evaluation process was violated, contact DCTA immediately; however, this will not 

affect the non-renewal, but can change your evaluation as you seek other employment. 

  

Lastly, if you choose to resign. You must provide 30 calendar days’ notice (30 days before 

the next academic year resumes) or risk losing up to a month’s pay. Only probationary 

teachers can be non-renewed. Contact DCTA if you are a non-probationary teacher and you 

have been told you are being non-renewed. 

 

NEA Member Benefits 

When travel becomes safe again, we encourage you to book your next vacation through the 

NEA Member Benefits! They offer great prices on resort vacations, where you can book 7 day 

all-inclusive stays for under $400. The best part about this benefit is that right now, you are 

given a $500 enrollment credit when you register for travel benefits (this costs nothing to 

you). The enrollment credit will go toward a vacation you book with them!  

  

The DCTA members who have booked travel through the NEA Member Benefit preferred 

resorts, have said the vacations are amazing, affordable and a blast! 

  

How to get started:  

1. If you have not already, create a NEA Member Benefit Account 
2. Create an account for NEA Travel  

3. Check under the “account tab” and there should be a $500 credit.  

Please call 800-637-4636 if you have any questions 
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Sent via ActionNetwork.org. To update your email address, change your name or address, or to stop receiving emails from Denver 

Classroom Teachers Association, please click here.  
  

 


