Take the Follow-Up Bargaining Survey!
We would like to thank everybody who
completed the bargaining survey
distributed in March. As the team
continues to prepare for bargaining, they
are requesting more specific information
regarding classroom, caseload and
workload issues.
Additionally, with the passage of the
Executive Limitations regarding teacher
rights that was passed on March 24th,
2022, the DCTA Bargaining team would
like to hear from innovation school
members regarding the innovative
practices that they believe should be
implemented in the DCTA contract.

Take the Bargaining Survey Here >>

DCTA Bargaining Kickoff Event Rescheduled to
April 13

This year, our collective bargaining agreement is up for negotiation. This means that we have
the opportunity to strengthen our working conditions and students learning conditions. We
know that the district must begin supporting our educators so that we have all of the tools
necessary to provide students with a strong and high-quality public education.

Our bargaining kickoff event was originally scheduled for Friday, April 8 however, it has been
rescheduled to 5:15 p.m. on WEDNESDAY APRIL 13 at the Emily Griffith Campus (1860
Lincoln St. Denver, CO 80203).
Join us for featured speakers, food, drinks and NEW DCTA GEAR. After the kickoff event,
join our team inside and watch bargaining. Free parking will be provided (see parking map
here).

RSVP Here >>

Community Legal Night for Renters
TOMORROW, April 6
Are you or someone you know behind on rent or facing eviction? Please join No Eviction
Without Representation for a community legal night at 7 p.m. TOMORROW at The Green
House (4700 Claude Ct, Denver, CO 80216).
During this time, community will have access to the following services:
Learning your rights as a tenant in CO
Get help applying for rent relief
Talk to an attorney if you are facing eviction
Talk to an attorney if you have issues with the condition of your home

Executive Limitation Pass: Thank the Board!
Before spring break, the school board passed Superintendent Marrero’s compromise,
executive limitation policy regarding standard employee protections for educators covered by
our collective bargaining agreement in a 5-2 vote.
We thank President Gaytán, Director Baldermann, Rev. Laurvick, Dr. Olson and Director
Esserman for assuring us that our rights play an integral role within schools. Please join us in
thanking our board partners by sending them a thank you email.

Email Board Here >>

Want to Advocate for Public Education
Funding?
Currently we are working with our partners, the Colorado Education Association to schedule
lobby days between our members and elected officials. If you are interested in advocating for
public education funding through a CEA/DCTA lobby day on April 14, please fill out this form.
Please note: Lobby days will take place during school hours. Paid union days will be available
to anybody who wants to participate.

Student Loan Forgiveness Resources
On October 6, 2021, the U.S. Department of Education (the Department) announced a timelimited waiver to the Public Service Loan Forgiveness (PSLF) program rules. Under the
waiver, borrowers who work for a qualifying employer may receive credit for past payments
on federal student loans that would otherwise not qualify for PSLF. Specifically, any period of
repayment will count as a qualifying payment, regardless of loan type, repayment plan, or
whether past payments were made in full or on time. However, to take advantage of this
waiver, you may need to act now

See the following resources provided by the Colorado Department of Law:
Student Loans Ombudsperson Resource
Public Service Loan Forgiveness Waiver Requirements

What to do if you are told you are Being NonRenewed?
Immediately request letters of recommendation from supportive district administrators and
colleagues. Do not wait for board action to take this step. Obtain these letters immediately
and do not wait until the end of the school year.
The district may pressure you to resign "voluntarily" rather than face non-renewal by
asserting that a resignation will look better to prospective employers on their resumes. We
advise teachers to reject the "voluntary resignation" offer in these situations because the act
of resigning may make you ineligible for unemployment compensation and may also affect
your future teaching license renewal. Prospective new employers understand lay-offs, while
employment applications will ask you if you resigned in lieu of a non-renewal.
We recommend you apply for unemployment the day after the last day of school, as summer
pay is for work already performed and you are essentially “laid off.”
If your unemployment benefit is denied, contact DCTA immediately so we can appeal
the decision within 20 calendar days from the date the denial was mailed. It is
important to maintain your CEA/NEA membership in case we need to seek legal help for
you. If you feel that the evaluation process was violated, contact DCTA immediately;
however, this will not affect the non-renewal, but can change your evaluation as you seek
other employment.
Lastly, if you choose to resign. You must provide 30 calendar days’ notice (30 days before
the next academic year resumes) or risk losing up to a month’s pay. Only probationary
teachers can be non-renewed. Contact DCTA if you are a non-probationary teacher and you
have been told you are being non-renewed.

Send a letter to your legislators to demand an
increase in school funding!
Since 2009, elected officials and the wealthy special interests groups who support them have
deliberately chosen to balance the state budget on the backs of Colorado students, creating a
$10 billion deficit in public education funding known as the budget stabilization (B.S.) factor.
But Colorado’s made a strong economic recovery since then, and it’s time our legislators
FUND our public schools and significantly reduce this B.S. factor!
Take a few minutes to send an e-letter to the legislators on the Joint Budget Committee with
our customizable template!

Email your Legislature >>
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