Bargaining Happening TODAY!

The DCTA bargaining team and the district will continue negotiations TODAY, August 17th from 9 a.m. to 5 p.m. at the DPS
Acoma Campus (1617 S Acoma St, Denver, CO 80223). Please note that the bargaining end time has shifted from 7 p.m. to
5 p.m.
During this time, we will be joined by a federal mediator and will engage in the interest based bargaining (IBB) process. The IBB
approach is different from traditional bargaining. It is meant to replace traditional positional bargaining with a process of joint
problem-solving between us and the district. Make a plan with your colleagues to get engaged in the process by either joining us
in-person or tuning in through the livestream at: https://vimeo.com/event/561744.
Bargaining topics for today’s session:
Article 5 - Teacher Voice, Joint Activities, and School Leadership Teams
Article 8 - Professional Standards (we will address caseload and class sizes during this conversation)
Article 10 - LEAP Evaluations
Article 30 - Compensation

Send us photos of you and your colleagues wearing red to work! We’d love to share your photos on social media, please click the
button below to upload photos of you and your colleagues in DCTA apparel. You can also tag us in your photos on social media
(Facebook, Instagram, Twitter).

Bargaining Recap from 8/9 and 8/10 Sessions
Last week, the DCTA bargaining spent two whole days negotiating our master agreement with the district. Conversations were
centered around the rights of BIPOC educators, Article 19 and Articles 21-29. We were also joined by researchers at CU Boulder
who presented their findings on bias within the LEAP evaluation system.
Here are some key takeaways from last week:
We presented proposals around equity language for BIPOC Educators. Some of these proposals include:
Implementing programs that focus on attracting and retaining BIPOC educators. Including supporting ESPs in
attaining education licenses and providing students of color opportunities to pursue a career in education.
Providing educators with the tools to understand racial identity and its impact in helping create an inclusive working
environment for students and employees.
Creating a BIPOC educator advisory council in collaboration with the superintendent. This is in preparation of a
system-wide racial equity plan to be incorporated in schools' individual Black Excellence Plans.
Creating policy improvements centered around diversity and equity in instruction and school culture.
We are asking DPS to guarantee sufficient instructional materials and equipment. The district stated that they would
endeavor to provide these materials despite us offering multiple solutions.
We are asking the district to provide SSPs with designated workspaces within DPS buildings to support students with
testing and to manage their caseloads. This is something the district is unwilling to accept at this time.
We are proposing that all educators receive a significant increase in health insurance benefits. If an educator chooses to
opt out of DPS benefits, the district shall provide educators with a benefit credit. The district is not in agreement.
We proposed allowing long-term substitute teachers the right to join DCTA. We are disappointed that the district is unwilling
to allow these educators access to union rights.
Please note that we will share findings on the CU Boulder study as it becomes available to us.
We remain disappointed in the district's unwillingness to truly listen to what students and educators need to be successful. Based
on your feedback, we know that compensation, caseloads and workloads are issues that are extremely important to you. The
district must see that there is strength in our numbers and that we are paying attention. That is why your presence at bargaining
(either virtually or in-person) is essential.
We’d like to give a special shout out to members at North, South and West for coming in-person and supporting our bargaining
team every week! We encourage you to make a plan with your colleagues to get engaged in the process by either joining us inperson (if possible) or tuning in through the livestream at: https://vimeo.com/event/561744.
Future Bargaining Dates:
Wednesday, August 24th at the DPS Emily Griffith Campus (1860 Lincoln St, Denver, CO 80203) from 5:00 p.m. - 8:00
p.m.
Thursday, August 25th at the DPS Acoma Campus (1617 S Acoma St, Denver, CO 80223) from 9:00 a.m. – 5:00 p.m.
Wednesday, August 31st at the DPS Acoma Campus (1617 S Acoma St, Denver, CO 80223) from 9:00 a.m. – Until the
contract is settled (our goal is to complete bargaining by this date).
We will communicate bargaining topics closer to the date of each upcoming session.

Membership Success at the New Educator Welcome Event!

Last Thursday, we welcomed many new educators into our union at the DPS New Educator Welcome event hosted at East High
School. We are happy to report that over 300 people joined DCTA last week with a majority of them joining the day of the event!
This success is not possible without the help of our amazing volunteers, staff and our partners at CEA.
We’d like to give a special thanks to our member volunteers: Jonathan Baker, Claire Jimenez, Chris Christoff, Nik Arnoldi,
Michelle Horwitz, Toni Falcon, Lydia Freliech, Azuredee Secrest, Mandy Cameron, Amanda Escheman, Christina Medina, Olivia
Fink, Amy Kapoor, Matt Meyer, Hannah Shippey, Dez Baldonado, Jennifer Honka (and her son), Susan Fortney, Jeannette
Martinez-Yackel, Jen Holtzman, Joel Mollman, Sarah Campbell, Kelly Holmes, Arby Martin, Matthew Placido, Janet Draper, Ann
Franco, Beverly Wadman, Connie Navarro, Nicole Fetter, Ellen Petrila, Brittany Haynes, Henry Roman, Alex Nelson, Heather
Abreu, Robin James, Gabriel Guerrero, Moira Casados Cassidy and Rob Gould. Our union's strength is in our numbers, which
are extremely important as we are currently engaged in master contract negotiations. Our success would not have been possible
without you!

Were you a Non-Probationary teacher in another US public school district last
year or were you non-probationary in DPS before moving to a DPS innovation
school? Transfer your Non-Probationary Status now!
Why is having non-probationary status important?

State law says Probationary teachers can be non-renewed (laid off), for no reason as long as it is not illegal (such as
discrimination). If a Probationary Teacher’s job is cut, the district owes them no help in finding another position. A NonProbationary teacher in good standing can only lose their position because the school had to reduce positions – not just because
administration would prefer someone else. The district owes a Non-Probationary teacher a 12 month placement if he/she is
unable to find a new position on his/her own. Probationary teachers must get three consecutive years of effective ratings and
return to the same district for the 4th year in order to gain non-probationary status.
Innovation Schools:
Even if you’ve accepted a job at an innovation school, you should port your Non-Probationary Status. Some innovation schools
recognize Non-Probationary Status, some do not. However, even if your school doesn’t recognize your status, the district will put
a hold on your Non-Probationary Status in the event you transfer jobs to a traditional DPS school at which it will be recognized.
Questions: Call the DCTA Hotline for advice 303-243-5221

Apply for Tuition Assistance through the Teacher Education Fund
(TEF)
The Teacher Education Fund is a trust fund that has been established through the negotiated Agreement between the Denver
Classroom Teachers Association and Denver Public Schools. Educators can apply for up to $500 to assist in the payment of
tuition for courses that will provide college or university credit or other professional development offerings. Applications are
accepted throughout the year in Fall, Spring and Summer. Fall applications are due by September 1st. See guidelines.

Apply here >>

Meet the new UniServ Directors!
We are excited to welcome three new UniServ Directors to our team this year! Rachel Brown,
Alex Borenstein and Emily Wytiaz will join Kate Martin and Faviola Armendariz in supporting educators throughout the city. Any
UniServ director who was newly assigned to your school or department will contact your rep.

Alex Borenstein (they/them) - Northeast
Alex Borenstein (They/Them) is a Jewish and non-binary organizer born and raised in Denver. After teaching social studies at Dr. Martin Luther
King Jr. Early College for three years, Alex transitioned into UD work to build educator power in order to best support students.
Alex utilizes an intersectional feminist, internationalist, and anti-imperialist lenses to help members fight for the fair, safe, and respectful working
conditions. They believe that children are the flowers of the revolution and for those flowers to blossom, their educators must have equitable labor
rights.

Rachel Brown (she/her) - Northwest
Rachel Brown has been a high school English teacher for the past 15 years. During that time, she also served many roles in her local association
including President, Vice President, Secretary and as an Association Rep. She has also been a member of her local’s bargaining team for 10
years. Her service to the Oklahoma Education Association includes a seat on the Legislative, Communications, Organizing, and Legal and
Corporate Services Committees. She was also part of an association educator cadre to provide daily support and resources during COVID-19
distance learning. Her political organizing experience includes work on multiple campaigns for her local school board, state legislature, State
Superintendent of Public Instruction, and Gubernatorial races.
Rachel’s motivation for association work is to be a fierce advocate for members. She believes that every member has a voice and a purpose, and
she wants to do everything she can to empower members to find and use their voices to continually improve public education. In her spare time,
she loves working with animal rescues and shelters and spending time with her husband, Stephen, and her two dogs—Sadie Mae and Layla.

Emily Wytiaz (she/her) - Southeast
Emily Wytiaz spent the last 10 years as an Educational Sign Language Interpreter in Denver, Colorado. Born and raised in metro Detroit, Emily
moved to Durango, Colorado for college and outdoor pursuits. Majoring in Sociology and minoring in Anthropology, she has long been interested in
people, culture and issues of environmental and social justice. Most recently, she has been proud to work with the Denver Classroom Teachers
Association as a Board Director and Association Representative for educational interpreters in Denver Public Schools. When not at work, Emily
likes to read, cook, travel, hike, camp, and be with loved ones.

DPS Board Meeting Public Comment on
August 22nd
The DPS board of education will hold a public comment session beginning at 5:30 p.m. next Monday, August 22nd at the DPS
Emily Griffith Campus. This is a great opportunity to remind the board that we are currently engaged in contract negotiations and
ask the district to listen to what students and educators need to truly be successful. Please sign up by clicking the button below.
The deadline to sign up for public comment is THIS THURSDAY. Please contact your UniServ Director if you are in need of any
support.

Sign up here >>

Membership Revocation Period
If you are interested in revoking your DCTA membership for any reason, the revocation window is open through the month of
August. Please call the DCTA office at (303) 243-5221 to schedule a time to come into our office and revoke.
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