Don't Forget to Vote by this Friday 10/7/22

The contract ratification voting timeline began yesterday. Members should have received ballots via email with the subject "Vote
Now 2022 DCTA Bargaining Agreement” from help@yeselections.com. Previously, we communicated that members should
receive ballots through work email. We’ve been made aware that some ballots were sent to members' home email addresses,
please check both your home and work email.
The tentative agreement election is being managed by a third party company. If you are having trouble with voting or
believe you have not received your ballot, please contact YES Elections at, Help+DCTA@yeselections.com.The election
company will be able to handle all issues related to ballots. You have until Friday, October 7 at midnight to place your vote.
Potential members must join DCTA by October 5 if they would like to vote.
Your participation and voice in this process is important.! The top five schools or departments with the highest voting percentages
will earn a breakfast or lunch on DCTA.

Remembering Max Bartram

It is with great sadness that we announce the passing of former DCTA President Max Bartram. He was dedicated to his students
and public education as a whole beyond his presidency.
Max was proud of the fact that he was awarded the Lion Advocacy Award in 1984 by CEA. The Lion’s Award recognizes
individuals who have made contributions as advocates for education employees & public education.
In lieu of flowers Max’s family is asking folks to make donations to Our Lady of Loreto Catholic Church or The Denver Teachers’
Club in Max’s name to 1617 S Acoma St, Denver CO 80223

Know Your Contract - Sick Leave Payout

Did you know that the new tentative agreement allows for increased payouts for unused sick leave? Educators are able to get
paid out at retirement for unused sick days. The maximum increased from $14,000 to $27,500.
Educators will be compensated for accrued sick leave at a rate of their current annual salary x .0015 for each day (one day = 8
hours of sick leave) of accrued sick leave. Days paid out shall not exceed the work year. Educator’s seeking a Sick Leave Payout

Estimate may utilize the Sick Leave Payout Calculator. The calculator is for informative purposes only.

Read Full Tentative Agreement Here >>

October Rep Council is In-Person
As a reminder for Association Reps, our October rep council will be in person on Tuesday, October 18 from 5:15 - 7:15 p.m. at
DCIS Baker (574 W 6th Ave, Denver) in the cafeteria. Dinner will be provided. I'm a new Text block ready for your content.

Tentative Agreement Wins
Here are some the key wins/takeaways within the new Tentative Agreement:
6% Cost of Living Adjustment (COLA), plus salary schedule advancements based on years of experience and educational
advancements (steps and lanes 2.7%), equally 8.7% increase for the first year, which is the highest raise in the Denver
Metro area.
A $50,130 starting salary for first year educators.
Including DCTA groups like CTE and ESLI instructors onto the DCTA salary schedule.
ESLI instructors will be moved to the BA and BA+18 lanes making them the highest paid in the metro area.
CTE I and CTE II instructors will be moved to the DCTA Teacher/SSP Salary schedule. *NOTE: The CTE, JROTC and
ESLI Schedule will not change over until the 10/22 paychecks go out due to switching over to the new schedule.
Increased numbers of educators will receive the hard fill incentive to be determined by the implementation team.
Keeping equity on the forefront of everything we do including evaluations and district-wide training.
SSPs and SPED are given 8 release days to complete IEP paperwork. While this doesn’t start until next year; SPED and
SSPs can ask their principals if there is budget money to find release days this year.
Implementing a joint DPS and DCTA committee that will address equity for BIPOC students and educators.
Firm commitments on collaboration to find solutions that address class sizes and caseloads.
Expanding distributed leadership within schools and departments;
Defined delineated roles between ILT, SLT, PC, CSC and DLTs for departments.
Educators will now receive money for serving on committees like the DLT, SLT, LCC, etc.
Increasing our financial commitment to educators going through the National Board Certification process.
Expand professionalism respect by allowing educators to take a personal day without permission from their administrators.
Ensuring that educators maintain their health benefit credit.
Sick leave donation program for educators who are in need of days due to terminal illness or catastrophic events.
Resources:
See a more comprehensive list of wins here
Tentative Agreement Redline
2022-2023 Salary Schedule

Addressing Pay Discrepancies
If you are experiencing any issues with your pay, it is important that you contact HR Connect at HRHelp@dpsk12.net and DPS
Payroll at Payroll@dpsk12.org. If you have not heard back from HR and payroll, please contact us and we will send your request
through the appropriate channels.

Join a DCTA Committee
Be the change that our students deserve by joining a DCTA committee! We are currently looking for members to join various

committees. Please fill out this form if you are interested in joining a committee.
Current committee openings:
Collaborative Equity
Membership
Bylaws
Elections
Instructional Issues – Class size focus
LEAP Appeals
Leap Collaboration Committee (LCC) with Special Ed focus
Procomp Implementation Team
National Board
Organizing
LGBTQ+ Educators
Rep Council Policy
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