Bargaining Kickoff Recap & Bargaining Priorities

Last Wednesday the bargaining team began master contract negotiations and we hosted a
kickoff event in front of the Emily Griffith Campus. During this time, we listened to members
speak about what is needed to ensure that every school is strong and fully supported.
Additionally, we revealed the five bargaining tenets that our bargaining team will focus on this
year.
The five bargaining tenets are:
1. Sustainable Workloads
2. Preparation Time
3. Professional Respect
4. Meaningful Evaluations
5. Equitable Compensation
We’d like to give a huge shout out to our event speakers: Moira Casados Cassidy, Alex
Borenstein, Merri Hoffman, Nik Arnoldi, Tim Hernandez, Patrick Jiner, Gerardo Munoz
and Rob Gould.
Additionally, we'd like to shout out to our amazing bargaining team as they have worked
tirelessly to build contract language that will strengthen students and educators learning and
working environments. DCTA bargaining team members include: Kevin Adams, Katie Allen,
Tanessa Bass, Dana Berge, Hillary Daniels, Amy DeFusco, Robert Gould, Michelle

Horwitz, Valerie Henderson, Jane Lineman, Ellen Petrila, Lynne Valencia-Hernandez.
and Brian Weaver.

View More Kickoff Event Photos Here >>

ACTION REQUIRED: Take Second Bargaining
Survey
Thank you to everybody who completed the bargaining survey that was distributed in
January. As the team continues to prepare for bargaining, they are requesting more specific
information regarding classroom, caseload and workload issues. Additionally, with the
passage of the Executive Limitations regarding teacher rights that was passed on March
24th, 2022, the DCTA Bargaining team would like to hear from innovation school members
regarding the innovative practices that they believe should be implemented in the DCTA
contract.

Take Bargaining Survey Here >>

In-Person Bargaining Dates & Details
As many are aware, the bargaining team is currently negotiating our
master contract agreement with the district. Please join us for inperson bargaining sessions during the following dates and times:
Wednesday, April 27th, Emily Griffith Campus (1860 Lincoln
St, Denver, CO 80203) Multi-Purpose Room, 5:00 p.m. – 8:30
p.m.
Wednesday, May 11th, Acoma Campus (1617 S Acoma St,
Denver, CO 80223) Multi-Purpose Room, 5:00 p.m. – 8:30
p.m.
Wednesday, May 18th, Emily Griffith Campus (1860 Lincoln
St, Denver, CO 80203) Multi-Purpose Room, 5:00 p.m. – 8:30
p.m.
Wednesday, May 25th, Emily Griffith Campus (1860 Lincoln
St, Denver, CO 80203) | Multi-Purpose Room, 5:00 p.m. – 8:30
p.m.
Wednesday, June 1st, Acoma Campus (1617 S Acoma St,
Denver, CO 80223) Multi-Purpose Room, 5:00 p.m. – 8:30
p.m.

Any member who attends in-person bargaining will receive a new
bargaining button and a new DCTA t-shirt! Pizza will be provided as
well.

You can watch each
bargaining session
virtually by visiting:
https://vimeo.com/69
7215978.
If the bargaining link
is not working for
any reason, please
check the DCTA
Facebook page for
an updated link if
necessary.

RSVP Here >>

Get Bargaining Updates in Real Time Through
the Telegram App
We will use the telegram to communicate real time bargaining
updates. Installing and using Telegram is very easy.
Here’s a simple step-by-step guide:
1. Download the app: iPhone and iPad, Android, Windows
Phone, Windows, macOS ; Mac App Store version, Chrome
browser extension, You can also use the web version.
2. Register your phone number: Immediately after you do this,
Telegram will send your phone an SMS text message
containing a code for number verification. If you don't enter the
verification code within three minutes, Telegram will call your
phone.
3. Enter the SMS verification code: The Telegram app will have a
field into which you input the SMS verification code.
4. Enter your contact information and complete the startup
process.
5. Scan the QR code to your right to join the bargaining update
channel or click here!

Need Teaching/Instructional Support?
Please join us Thursdays from 5:30-6:30pm as Early Career Learning Labs hosts a weekly
meeting to help meet the needs of our DCTA educators. If you encounter anything during the
week that needs support or collaboration, please join us during our Thursday Zoom using the
link below! Anything from union questions, to goal writing, content support, and beyond!
Educators of any kind and any years of experience are welcome.
Zoom Link: https://zoom.us/j/95032195452
Email katthegreat1313@gmail.com with questions!

Apply for up to $500 for Tuition/Professional
Development!
The Teacher Education Fund (TEF) is a fund to support educators professional development.
TEF is managed jointly by the Denver Classroom Teachers Association and Denver Public
Schools. Educators can apply for up to $500 to assist in the payment of tuition for courses
that will provide college or university credit or other professional development offerings.
Applications are accepted throughout the year in Fall, Spring and Summer. Summer
applications are due on May 1. More details can be found here.

Apply Now >>

Workload Calculator Workshop on May 3
We know that our current workloads are unsustainable across the district. Currently, SSPs
and Special Education Teachers in CEA are piloting a workload calculator to make our
workloads more sustainable.

We need your feedback and help with moving on to the next level of workload calculator
development. Please join us for a hybrid Workload Calculator Workshop in the Columbine
room at DCTA Office (1500 Grant Street, Denver CO, 80203) on Tuesday, May 3rd from
5:30pm to 7:30pm. Please click here to RSVP so we can plan for your attendance. We will
send the Zoom link to virtual participants ahead of the meeting. Contact Michelle Horwitz at
michelle.horwitz.dcta@gmail.com with any questions.
Right now, you have the power to show how much your workload has grown with real data by
utilizing the CEA workload calculator. Our collective data will also help inform the bargaining
team in our advocacy for sustainable workloads across the district.

CEA Summer Leadership Conference
The annual CEA Summer Leadership Conference (SLC) is back! CEA will host the
conference from June 6-8 at the Beaver Run Resort and Conference Center in Breckenridge,
CO. The theme this year is Take Back the Future of Profession and Public Education. This
action-oriented theme encourages union leaders to not settle for what legislators and
administrators have given them. Instead, we’ll rise up as leaders and take back all of the
resources, time, and professionalism that educators, students, and communities deserve.
Please note: CEA is pleased to offer two types of grant opportunities: a general leadership
grant and a grant for local officer teams. Please click here for more info and to apply for a
grant. The deadline to submit a grant application is April 29, 2022. You will be notified of grant
acceptance by May 2, 2022 (when SLC registration will open). Please note that the grant
does not cover the full cost of SLC, but is intended to help offset a majority of the costs.

Delegate Assembly Recap

Last weekend, our CEA Delegates attended the 96th annual CEA Delegate Assembly, where
several hundred members across the state came together to participate in our union's
democratic processes. During this time educators took stances on many issues that affect our
students, families and profession, including single-payer healthcare, evaluations, dress
codes, affordable housing, hunger-free schools, school of choice and removing policing from
schools.
We’d like to give a special shout out to all delegates and leaders who attended the delegate
assembly. This group includes: Kathryn Fleegal, Timothy Brown, Amber Wilson, Rob Gould,
Katie Allen, Moira Casados Cassidy, Robert Armagost, Katherine Kopp, Amy Kallinchuck,
Michelle Horwitz, Emily Wytiaz, Claire Jimenez, Callie Ludwig, Heather Abreu, Beverly
Thurman Baldwin, Nik Arnoldi, Patrick Jiner, Joel Mollman, Scott Aston, Daniel Dupuis,
Katarina Serrano, Alex Nelson, Jessica Dominguez, Destini Baldonado, Kris Bethscheider,
Katie McOwen, Amy DeFusco, Kristen Baird, Tim Hernandez, Dana Berge, William Weller,
Craig McCoy, Rosa Castro, Diane Major, Mary Jane Sliter, Carlos Vargas, Chris Landis, Chris
Christoff, Christina Medina and Matthew Craig.

What to do if you are told you are being nonrenewed
Immediately request letters of recommendation from supportive district administrators and
colleagues. Do not wait for board action to take this step. Obtain these letters immediately
and do not wait until the end of the school year.
The district may pressure you to resign "voluntarily" rather than face non-renewal by
asserting that a resignation will look better to prospective employers on their resumes. We
advise teachers to reject the "voluntary resignation" offer in these situations because the act
of resigning may make you ineligible for unemployment compensation and may also affect
your future teaching license renewal. Prospective new employers understand lay-offs, while
employment applications will ask you if you resigned in lieu of a non-renewal.
We recommend you apply for unemployment the day after the last day of school, as summer
pay is for work already performed and you are essentially “laid off.”
If your unemployment benefit is denied, contact DCTA immediately so we can appeal
the decision within 20 calendar days from the date the denial was mailed. It is
important to maintain your CEA/NEA membership in case we need to seek legal help for
you. If you feel that the evaluation process was violated, contact DCTA immediately;
however, this will not affect the non-renewal, but can change your evaluation as you seek
other employment.
Lastly, if you choose to resign. You must provide 30 calendar days’ notice (30 days before
the next academic year resumes) or risk losing up to a month’s pay. Only probationary
teachers can be non-renewed. Contact DCTA if you are a non-probationary teacher and you
have been told you are being non-renewed.
Did You Receive A Less Than Effective Rating?
1. Appeal your Loss of Non-Probationary Status! Under current Colorado law, any
non-probationary teacher who receives two consecutive years of less than effective
ratings (approaching or not meeting) is at risk of losing their non-probationary status. If
you received a less than effective rating the year before last, (because last year was a
hold harmless year) and received a less than effective rating this year, you risk losing
your non-probationary status. Please contact DCTA immediately for advice on how to
appeal this rating. If you fail to act, you will become a probationary teacher in the fall
and may be non-renewed next spring.
2. Begin Redress Process - If you received a less than effective rating this year and
were put in a “decision box,” and given the lower score by your evaluator, you need to
act immediately.
Please contact DCTA for advice on the redress process as soon as you receive your End-ofYear Ratings.
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