Take Action:
Tell Elected Officials to Vote “NO” on SB 22-197
Please TAKE ACTION and tell elected officials to vote “NO” on SB 22-197. The button below
takes you to a prewritten letter than you can personalize. If you don't personalize it, it will take
30 seconds to fill in your information and send it.

Email Elected Officials Here >>
What will SB 22-197 do?
Allow the State School Board to have final say over a locally controlled school district
when districts and Innovation management zones have disagreements.
Continue to allow management zone boards to ignore or dispute policies enforced by
the school board
This includes locally negotiated employee contracts within school districts
This could undermine the will of Colorado voters by designating the duties of duly and
locally elected school board to an appointed management zone.
Diverts money from classrooms into to private management zones
This would affect the school board's ability to budget, manage and share
resources fairly among all students in the district.
Though we anticipated that the house education committee would hear Senate Bill 22-197
today (April 27) it is likely that it will be heard next week. If you are interested in giving (inperson, virtual or written) testimony opposing this bill, please contact your UniServ Director.

DCTA Election Results
In February, the nomination window began for the 2022 DCTA election cycle. Upon reviewing
all nominated candidates for each position, the DCTA elections committee determined that
the election is uncontested in all races therefore, our election cycle has concluded.
Please join us in welcoming our new DCTA officers:
Treasurer: Kris Bethscheider
Sector A Director: Brittany Bates
Sector A CEA Delegate: Chris Christoff, Kelly Holmes and Alex Nelson
DCTA Fund Sector A: Alex Nelson
Sector B Director: Katherine Kopp
Sector B CEA Delegate: Andrea Leggett
DCTA Fund Sector B: Andrea Leggett
Sector C Director: Amanda Escheman, Kris Bethscheider
Sector C CEA Delegate: Brinton Kaufman, Lydia Freliech, Destini Baldonado, Dana Berge
DCTA Fund Sector C: Dana Berge
Sector D CEA Delegate: Lynne Valencia Hernandez
NEA Delegate: Robert Armagost, Amber Wilson, Timothy Brown
We’d like to give a special thanks to the members who ran in our election, your desire to lead
our union is greatly appreciated. Additionally, we would like to thank our elections committee

for committing their free time to promote and preserve our member voice!

Join Us for In-Person Bargaining!

Join us for bargaining TONIGHT from 5-8:30 p.m. at the Emily Griffith Campus (1860 Lincoln
St, Denver, CO 80203). DPS owned parking lots between 19th and 20th are free to anybody
who attends (see parking map here - please park in the red, yellow and green lots to avoid
parking tickets).There will also be free pizza, t-shirts and buttons to any member who attends.
If you cannot join us in-person, tune in virtually: https://vimeo.com/event/561744
Can't join us in-person today? Join us next time!
Wednesday, April 27th, Emily Griffith Campus (1860 Lincoln St, Denver, CO 80203)
Multi-Purpose Room, 5:00 p.m. – 8:30 p.m.
Wednesday, May 6th, Acoma Campus (1617 S Acoma St, Denver, CO 80223) MultiPurpose Room, 5:00 p.m. – 8:30 p.m.
Wednesday, May 11th, Acoma Campus (1617 S Acoma St, Denver, CO 80223) MultiPurpose Room, 5:00 p.m. – 8:30 p.m.
Wednesday, May 18th, Emily Griffith Campus (1860 Lincoln St, Denver, CO 80203)
Multi-Purpose Room, 5:00 p.m. – 8:30 p.m.
Wednesday, May 25th, Emily Griffith Campus (1860 Lincoln St, Denver, CO 80203)
Multi-Purpose Room, 5:00 p.m. – 8:30 p.m.
Wednesday, June 1st, Acoma Campus (1617 S Acoma St, Denver, CO 80223) MultiPurpose Room, 5:00 p.m. – 8:30 p.m.

RSVP Here >>

Get Real Time Bargaining Updates - Download
the Telegram App!
We are using the telegram to communicate real time bargaining
updates. Installing and using Telegram is very easy. Here’s a simple
step-by-step guide:
1. Download the telegram app

iPhone and iPad, Android, Windows Phone, Windows,
macOS ; Mac App Store version, Chrome browser
extension, You can also use the web version.
2. Register your phone number
Immediately after you do this, Telegram will send your
phone an SMS text message containing a code for
number verification. If you don't enter the verification

code within three minutes, Telegram will call your
phone.
3. Enter the SMS verification code
The Telegram app will have a field into which you input
the SMS verification code.
4. Enter your contact info and complete the startup process
5. Scan the QR code to your right to join the bargaining update
channel or click here!

Open Enrollment for Health Benefits is Open
Now Through May 6
All benefits-eligible employees must take action by May 6 or they will be auto-enrolled in the
Aetna 3500 medical plan, a Health Savings Account (HSA) and Sick Leave Bank. All the
information you need to select the best benefits option for your situation -- such as the 202223 Benefits Enrollment Guide -- can be found on the Open Enrollment page on The
Commons.

Apply for up to $500 for Tuition/Professional
Development!
The Teacher Education Fund is a fund to support teacher professional development that is
managed jointly by the Denver Classroom Teachers Association and Denver Public Schools.
Educators can apply for up to $500 to assist in the payment of tuition for courses that will
provide college or university credit or other professional development offerings. Applications
are accepted throughout the year in Fall, Spring and Summer. Summer applications are due
on May 1. More details can be found here.

Apply Here >>

Workload Calculator Workshop on May 3
We know that our current workloads are unsustainable across the district. Currently, SSPs
and Special Education Teachers in CEA are piloting a workload calculator to make our
workloads more sustainable.
We need your feedback and help with moving on to the next level of workload calculator
development. Please join us for a hybrid Workload Calculator Workshop in the Columbine
room at DCTA Office (1500 Grant Street, Denver CO, 80203) on Tuesday, May 3rd from
5:30pm to 7:30pm. Please click here to RSVP so we can plan for your attendance. We will
send the Zoom link to virtual participants ahead of the meeting. Contact Michelle Horwitz at
michelle.horwitz.dcta@gmail.com with any questions.
Right now, you have the power to show how much your workload has grown with real data by
utilizing the CEA workload calculator. Our collective data will also help inform the bargaining
team in our advocacy for sustainable workloads across the district.

What to do if you are Being Non-Renwed?
Immediately request letters of recommendation from supportive district administrators and
colleagues. Do not wait for board action to take this step. Obtain these letters immediately
and do not wait until the end of the school year.
The district may pressure you to resign "voluntarily" rather than face non-renewal by
asserting that a resignation will look better to prospective employers on their resumes. We
advise teachers to reject the "voluntary resignation" offer in these situations because the act
of resigning may make you ineligible for unemployment compensation and may also affect

your future teaching license renewal. Prospective new employers understand lay-offs, while
employment applications will ask you if you resigned in lieu of a non-renewal.
We recommend you apply for unemployment the day after the last day of school, as summer
pay is for work already performed and you are essentially “laid off.”
If your unemployment benefit is denied, contact DCTA immediately so we can appeal
the decision within 20 calendar days from the date the denial was mailed. It is
important to maintain your CEA/NEA membership in case we need to seek legal help for
you. If you feel that the evaluation process was violated, contact DCTA immediately;
however, this will not affect the non-renewal, but can change your evaluation as you seek
other employment.
Lastly, if you choose to resign. You must provide 30 calendar days’ notice (30 days before
the next academic year resumes) or risk losing up to a month’s pay. Only probationary
teachers can be non-renewed. Contact DCTA if you are a non-probationary teacher and you
have been told you are being non-renewed.

Did You Receive A Less Than Effective Rating?
Appeal your Loss of Non-Probationary Status!
Under current Colorado law, any non-probationary teacher who receives two consecutive
years of less than effective ratings (approaching or not meeting) is at risk of losing their nonprobationary status. If you received a less than effective rating the year before last, (because
last year was a hold harmless year) and received a less than effective rating this year, you
risk losing your non-probationary status. Please contact DCTA immediately for advice on how
to appeal this rating. If you fail to act, you will become a probationary teacher in the fall and
may be non-renewed next spring.
Begin Redress Process
If you received a less than effective rating this year and were put in a “decision box,” and
given the lower score by your evaluator, you need to act immediately.
Please contact DCTA for advice on the redress process as soon as you receive your End-ofYear Ratings.

Need Teaching/Instructional Support?
Please join us Thursdays from 5:30-6:30pm as Early Career Learning Labs hosts a weekly
meeting to help meet the needs of our DCTA educators. If you encounter anything during the
week that needs support or collaboration, please join us during our Thursday Zoom using the
link below! Anything from union questions, to goal writing, content support, and beyond!
Educators of any kind and any years of experience are welcome.
Zoom Link: https://zoom.us/j/95032195452
Email katthegreat1313@gmail.com with questions!
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