Retreat in Color: An End of the Year Restoration
For Black Teachers

Our DCTA equity organizer, Lavonne along with Monica Hunter and Natalie Cole at CEA
are hosting an End of the Year Restoration Retreat for Black Teachers in Colorado on
Thursday, June 9 from 10 a.m. to 12:30 p.m. at the CEA building (1500 Grant Street).
During this time, educators will learn and talk about ways to manage mental health and
address racial battle fatigue and discuss ways to make teaching more sustainable.
Additionally, educators will be joined by key speaker, Dr. Apryl Alexander.

Register here >>

School Walk-Ins in Solidarity with BIPOC
Educators THIS FRIDAY

Far too often, we see our black and brown colleagues being pushed out of the classroom and
away from the diverse students and communities who need them most. In collaboration with
the Black Educators Caucus and Latinx Educators Caucus, we invite all DCTA members to
stand in solidarity with our BIPOC educators by participating in school “walk-ins” on Friday,
May 27th, 2022 ten minutes before school begins.
We encourage educators to make signs for walk-ins that are in support of our BIPOC
educators OR print this pre-made poster!

DCTA Bargaining TOMORROW Starting at 5 p.m.
The bargaining team is headed back to the table tomorrow, May 25 from 5-8:30 p.m. at the
DPS Emily Griffith Campus. Parking will be free to anybody who attends and pizza will be
provided.
Bargaining Topics for 5/25:
Innovation MOU
Career and Technical Education Instructors MOU
Math and Science Leadership Academy MOU
If you cannot join in in-person, tune in virtually: https://vimeo.com/event/561744
Future Bargaining Dates:
Wednesday, June 1st, Acoma Campus (1617 S Acoma St, Denver, CO 80223) MultiPurpose Room, 12:00 p.m. – 8:30 p.m.
Interest Based Bargaining (telling the stories around Article 8: Educator time)
Bargaining Topics: SLT, professional standards, performance evaluations,
compensation and benefits
The team will be taking a break from bargaining this summer and will resume bargaining in
the Fall. We will communicate future bargaining dates before school starts.

California Casualty Promotions

Music & Arts Grant
California Casualty’s Music & Arts Grant program is back and will award $250 grants for
music and arts programs. Quick Entry Link! Click the link for this very popular association
member benefit!

Win a $25 Gift Card by Requesting a Free Quote!
California Casualty is the exclusive home and auto company for member benefits. If you
request and receive a new auto rate comparison quote on Jolie’s personal page, they will
send you a $25 gift card. Click Here for your quote. The quote request takes 1 minute and
the quote will come in the next day or so and will take an additional 10 minutes.

What to do if you are being non-renewed
Contact your UniServ Director. Immediately request letters of recommendation from
supportive district administrators and colleagues. Do not wait for board action to take this
step. Obtain these letters immediately and do not wait until the end of the school year.
The district may pressure you to resign "voluntarily" rather than face non-renewal by
asserting that a resignation will look better to prospective employers on their resumes. We
advise teachers to reject the "voluntary resignation" offer in these situations because the act
of resigning may make you ineligible for unemployment compensation and may also affect
your future teaching license renewal. Prospective new employers understand lay-offs, while
employment applications will ask you if you resigned in lieu of a non-renewal.
We recommend you apply for unemployment the day after the last day of school, as summer
pay is for work already performed and you are essentially “laid off.” If your unemployment
benefit is denied, contact DCTA immediately so we can appeal
the decision within 20 calendar days from the date the denial was mailed. It is
important to maintain your CEA/NEA membership in case we need to seek legal help for you.
If you feel that the evaluation process was violated, contact DCTA immediately;
however, this will not affect the non-renewal, but can change your evaluation as you seek
other employment.
Lastly, if you choose to resign. You must provide 30 calendar days’ notice (30 days before the
next academic year resumes) or risk losing up to a month’s pay. Only probationary teachers
can be non-renewed. Contact DCTA if you are a non-probationary teacher and you have
been told you are being non-renewed.

Get Free COVID Tests Delivered to your House
The federal government is offering another round of free COVID tests. In this round, the U.S.
Postal Service will deliver eight free rapid antigen tests to any household in the U.S. that
wants them. With the rise of COVID cases and hospitalizations, we encourage you to order
additional tests for your household.

Order tests here >>

Retiring this year? Continue your advocacy and
membership through DCTA Retired!
As a DCTA Retired member, your membership connects you to other committed peers,
provides statewide and national opportunities to engage, and adds your voice to the collective
voice in support of Colorado public schools and its children. Join your colleagues in
advocating for the retirement security you deserve. Your eligibility for NEA Member Benefits
programs will continue, and you can continue to support your colleagues, students, and
public education.
PLEASE NOTE: Retired membership dues include coverage by NEA liability insurance.
Retired members get limited legal assistance (advice and consultation) from CEA attorneys.

Join DCTA Retired >>

Thank you, Leonard "Foxy Loxy"

This morning I had the distinct pleasure of sitting down with Leonard Fox for this interview
prior to his retirement. His warm, chuckling personality was appeasing and nostalgic. Fox
will be closing out his illustrious 36-year career in Denver Public Schools as an Art teacher,
Administrator, and the DCTA Vice President and President. Fox began his career at Morey
Middle School in 1987 teaching Art there for six years. Fox became involved in DCTA while
attending an organizing meeting around bargaining in 1988. It was at this meeting that Fox
first saw Monica who was a member of the bargaining team. Fox thought to himself, “Who is
that, I have got to meet her?” Luckily Fox’s 4th grade teacher Donna Hendriks from
Harrington Elementary was also on the DCTA bargaining team, so he had an in. He
explained, “Once I was on the team, the members of the team made Monica and I happen.
For every meeting, bargainers would always leave just the seat next to Monica open so that I
could sit next to her.” Leonard and Monica were married in 1992. They have two sons, 20
and 25, one who is studying Audio Engineering at UCD and the other who just graduated
from MSU with dual degrees in Theater and Accounting.
In 1990, Fox became the DCTA Vice President, and in 1991 the DCTA President. In 1994,
DCTA went on strike for five days; with Fox as the president, the union was able to gain an
increase in pay, and a 45-minute duty free lunch. In 1995, Fox returned to the classroom
teaching Art at West High School for 6 years. In the early 2000’s Fox became the Assistant
Principal at Hill Middle School for one year, and then at McMeen Elementary School for one
year, and the subsequent two years as the Principal of Knight Academy. Fox’s strong desire
to return to the classroom encapsulates his love for his students and art, so in 2006 Fox
returned to Morey Middle School and then six years later became the Art teacher at Thomas
Jefferson High School for the last 10 years of his career.
At the beginning of each class period, Fox stands at his door greeting his students and tells
each one as they enter his classroom, “Welcome to paradise.” When I asked him what made
his Art classroom paradise he responded, “ It is a place of creativity, an escape from
academic pressure, from school and life, a place where they can count on a teacher that
simply loves them.” He went on to say that every morning Monica sends him out the door
with the phrase, “Just love them.” TJ sophomore Kadan Rodriguez described Mr. Fox by
saying, “He is extremely approachable, he is very friendly and you can talk to him about
anything; it is like you have known him for years. He lights up the room.” Fox is joining his
wife Monica who is retired after teaching in the district for 31 years. They plan to travel,
hopefully to Japan once the restrictions are lifted, and to establish his skill of wood sculpting
into a business. Fox will continue to drag race on his motorcycle, but also plans to substitute
one day a week. He said, “I know I’ll miss the kids the most, so I’ll be back to help out when I
can.” When I asked him what was his biggest take away from his career he tearfully replied,
“The incredible strength of teachers and our love for our kids. If the district would just take
care of the teachers, so we could take care of the kids.” Mr. Fox went on to say, “I also want
to say that I have been incredibly fortunate to work with a whole string of amazing principals,
including my current one, Mr. Christoff, and thousands of wonderful students and their
families, and hundreds of dedicated teachers and school staffs at every building I ended up
in, and lastly, I got to work with my whole education association family in Denver, the state of
Colorado and all over the nation. It has truly been an honor and my pleasure to have been a
part of the Denver Public Schools.”
I wholeheartedly thank Leonard Fox for all he has contributed to our school district, and his
passion for our association, but most importantly for all of the love and kindness that he has

shown our students. Enjoy your well deserved retirement Mr. Fox.
-Lynne Valencia-Hernández, DCTA Bargaining Chair
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