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Get Out the Vote Rally + Canvass This Saturday!

School board ballots drop this week and we know how important it is to have school board
members who listen to and value the educator voice! That is why we are hosting a Get Out
the Vote Rally followed by a Canvass at 10:00 a.m. on Saturday, October 9 in the Colorado
Education Association's parking lot (1500 Grant Street, Denver CO 80203). Breakfast will be
served! 
 
During this time, we will be joined by school board candidates, Xochitl Gaytan, Dr. Carrie
Olson, Michelle Quattlebaum and Scott Esserman and guest speakers, Wendy Howell with
the Working Families Party, State Board of Education Director, Dr. Lisa Escarcega and Rob
Gould.

Register Here!

Bargaining Update

Last Friday we shared an update around our COVID MOU bargaining. As a reminder, we will
not bargain with the district until next week. Dates and times have still not been finalized but
we will communicate those out as soon as possible. 
 
We continue to advocate for and discuss the following: 

Specialized service providers and special educators have requested the formation of a
joint committee with Denver public schools to create a workload calculator. The district
has been willing to form the committee but did not want language that addresses the
creation of the calculator. The overwhelming workloads and paperwork expected of our
specialized service providers is taking away from thorough instruction with our
students!
Though the district has assured us that they have plenty of PPE and soap to supply to
our buildings, they are unwilling to include language that guarantees soap and PPE in
our MOU. Our students and families should never have to worry about whether there
will be soap in the building, especially during a pandemic.
We are requesting data from the district around the nursing fill rates and whether these
filled positions are actually additional bodies filling our schools nurses rather than our
current nurses doing double duty. The bargaining team is continuous in our request of
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providing $2,500 retention bonuses to the nurses who have remained their
employment with DPS during COVID time while tacking on double duties!
We are continuous in our request for the district to not require live streaming this year.
Live streaming was rated as the least effective method of learning by both educators
and families in surveys created by the district.  The DPS team has tried to re-label live-
streaming as “dual-modality teaching” but regardless of what it's called, we know it is
not an effective method for educating our students and it is a burden to our already
overworked educators.
We remain consistent in our request that early childhood educators do not engage in
remote instruction if classes are quarantined. It is developmentally inappropriate for
early learners and the district does not currently provide technology to students and
families. Instead we proposed that educators further use this time to support students
and families according to the educators expertise.

Action Required: PPE and Cleaning Supplies
Survey 

We are currently in MOU negotiations with the district and DPS leadership is unwilling to
include language in the agreement that would guarantee PPE and cleaning supplies to all
buildings. We are aware that if worksites do not currently have PPE and cleaning supplies,
it could be due to staffing shortages. Please help us further evaluate this situation by filling
out this survey.

Guest Teacher Referral Incentive 

DPS is experiencing a high volume of staffing shortages, with one the most impactful being
lack of guest teachers. If you know anybody who is  interested in becoming a guest teacher
with DPS, please invite them to apply and you will receive a $125 employee referral bonus for
referring a new guest teacher! Apply here!

Bargaining Solidarity Walk-In's

Last Thursday, educators at Skinner, North, Swansea, Traylor, West MS, South, Kaiser,
Hamilton, East HS, TJ, Bryant Webster participated in walk-ins to show solidarity across the
Denver UniServ Unit (ABGW, DAEOP, DCTA and FMA) as DCTA and ABGW went to the
bargaining table with the district later that day. Your advocacy is vital when it comes to making
a difference in our working conditions! If you and your building are interested in participating
in walk-ins in the future, please contact your UniServ Director and let them know!  

Membership Update
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In just two months we have welcomed over 400 teachers and SSPs into DCTA! Reps have
been working extremely hard in their membership recruitment efforts and we are seeing the
results! Just last week we welcomed new DCTA members from the following schools:
Lincoln, Academia Ana Marie Sandoval, Palmer, Denver Online, Noel Community Arts
School, North, Whittier and Fairview! 
 
Educators can join DCTA by visiting DenverTeachers.com/Join! 

Know Your Contract

We have been made aware of cycling TikTok trends that have caused an uprise in schools’ need to utilize
student discipline plans. Please take some time to review your contractual rights around student discipline.
 
Article 18 - Student Discipline 
 
Each school will develop a discipline plan that is consistent with the provisions of this Article and Board
Policy JK and Board Policy JK-R and aligned to the District’s commitment to restorative practices. Annually,
the School Leadership Team (SLT) will collaborate with the principal on the design and implementation of a
prevention, intervention and discipline plan. The principal shall submit the plan for review to the CSC and
faculty at least annually to ensure its effectiveness. The plan will be presented to teachers and staff at the
beginning of each school year in person. 
 
18-1 The prevention, intervention, and discipline plan shall include: 1. Restorative practices with meaningful
training and support for teachers made available. 2. Identified Tier 1, Tier 2, and Tier 3 support components.
3. Descriptions of roles and responsibilities of different staff members in enacting the plan. 
 
18-2 In order to meet the unique needs of the school, the prevention, intervention, and discipline plan may
include, but is not limited to: 1. Social-emotional training and equity support practices common at the school
with training made available as needed. This could include referring to resources provided by the Student
Equity and Opportunity Office. 2. A designated “behavior specialist” if the school has a high degree of
behavioral needs 3. An advisement period that includes social-emotional training for students. 4. A full-time
staff member, or teacher leader, designated for training restorative support 
 
18-3 The parties recognize that a classroom free of disruption is essential for learning. When a teacher
judges it necessary to protect the instructional process, he or she may remove a disruptive student from
class and refer the student to the administrator in charge or the administrator’s designee. As soon as
possible the teacher or school principal or designee will contact the parent or legal guardian and request a
conference regarding the removal. 
 
18-4 A behavior plan may be developed at this time, but must be developed after the second removal of the
student from the class. The plan should be consistent with the building discipline plan. Conditions under
which students will be returned to class after the first or second removal, including the time period which
should expire before the student is returned, shall be part of the behavior plan if developed. Development of
the plan is the responsibility of the school leadership after consulting with the teacher(s) and parent(s)/legal
guardian(s). The student will not be returned to class until a conference has been held with the teacher,
principal or designee and student. 
 
18-4 Upon the third removal (with the exception of students with an active IEP), the student may be removed,
consistent with the Board policy on student discipline, from the teacher’s class for the remainder of the term.
Whether the student will be in place in a different education setting, suspended or expelled, will be in
accordance with Board policy and IDEA regulations. 60 of 101 
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18-4-1 In the discipline plan, which will be reviewed annually, the CSC will incorporate the requirements of
C.R.S. 22-32-109.1 and Board policy concerning assault, disorderly conduct toward, harassment of, and
making knowingly a false accusation of child abuse against a teacher. 
 
18-4-2 In implementing the discipline plan a teacher shall be protected from civil or criminal liability as
provided by C.R.S. 22-32-109.1(9). 
 
18-4-3 If a principal has evidence a teacher is referring excessive number of students for disciplinary
reasons, the principal shall review the classroom practices with the teacher and try to determine if a more
preventive approach is possible through change in practice, or if the teacher would benefit from staff
development. However, this concern shall not be utilized as a reason for returning a student to class who has
been excluded by the teacher without the conference referred to above. 
 
18-5 The Denver Public Schools believes that proper student conduct, reinforced by an effective prevention,
intervention and discipline support plan, is essential to create and maintain a positive school climate
necessary for learning. Denver Public Schools acknowledges the important role of an effective discipline plan
and culturally-responsive restorative practices. In order to ensure the respect and safety of teachers, the
District and the Denver Classroom Teachers Association acknowledge teacher rights relative to student
discipline and the District set forth certain teacher rights in Board of Education policy. The discipline policy
(JK and JK-R) was established in consultation with the Denver Classroom Teachers Association and any
amendments or alterations of the policy will include collaboration from the Denver Classroom Teachers
Association.

Free Mental Health Sessions Through the
Employee Assistance Program 

Did you know you have access to free support for counseling, finances, legal concerns, even
work-life balance? ComPsych Guidance Resources offers 5 free sessions per issue. Should
you require help on more than one issue, you can still avail yourself of additional sessions.
DPS sponsors this program and it is completely confidential and available to both you and
your dependents. Call 855-327-1377 or go online: www.guidanceresources.com.
 
Web ID: DPS
 
They are available 24 hours a day, 7 days a week!

NEA Member Benefits Webinar on October 12

Please join NEA Member Benefits for a webinar on October 12 at 05:30 p.m. that will expose
you to the different categories of benefits you can take advantage of by being a member of
your local, state and national association! 

Register Here! 

GOTV School Board Rally with Colorado Working Families Party - Saturday,
October 9 at 10:00 a.m. at the CEA building (outdoor event). Register Here!
Canvass with Dr. Carrie Olson and Scott Esserman - Saturday, October 16 at 10:00
a.m. in front of Montclair Elementary. Register here!
Rep Council - Tuesday, October 19 at 5:15 - 7:15 p.m.
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