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Colorado State Budget Update
Yesterday, Governor Hickenlooper signed a new state budget with two items of particular interest. The first is the
additional $225 million that will go to PERA to help shore up its funding.
The second is the additional $150 million in ongoing public school funding that has been set aside to buy down a
portion of the Budget Stabilization Factor (formerly referred to as the “Negative Factor”). The Budget Stabilization
Factor, which sits at about $822 million before this new money is added in, represents how much money the state
legislator has taken from public schools across the state since 2009. Essentially, that is the amount of money that
our schools are underfunded. While the $150 million is desperately needed in our schools, so is the rest of the
money owed to schools. Teachers can certainly claim a win that these additional funds were added to public education. This is a great first step. However, it’s extremely important that you keep talking to your representatives
at the state level and encouraging them to keep buying down the Budget Stabilization Factor. Start by calling
your representative at 720-408-6669 and tell them that SB1 (funding for roads) is a bad deal when Colorado
schools are still under funded. Tell them NOT to lock up $250 million for the next 20 years. No matter what the
economy does, roads would have priority over schools during that time if SB 1 passes.

Bargaining Update
In the picture above, you can see Superintendent Tom Boasberg standing with teachers and community members at
East High School during their march to the Capitol to support increasing school funding. While it’s great that the Superintendent was so supportive of last week’s walkouts, it’s also important that he bargain in good faith with those
same teachers he stood with.
In March, the DCTA Bargaining Team proposed to the District Bargaining Team regular, monthly bargaining sessions
to continue talks on a new compensation system. The District team has so far refused to set any bargaining dates.
This issue is too important to wait until the last minute.
Now that we know that the schools will see an increase in school funding this year, we need to sit down and work
toward a new compensation system agreement. As some state legislators noted, once they appropriate the funds, it
is up to the school district how it spends that extra money. It is time for Tom to make sure that his public comments are not just empty words. As such, DCTA will hold a public bargaining session on May 16, whether the District and Tom attend, or not. We will meet on the 16th at the Knights of Columbus Building (1555 Grant St) beginning at 5pm. We encourage all teachers to come to this session and show DPS and our communities that we are
ready to bargain and we insist DPS do the same! It is time to hold Tom and DPS accountable to their students,
teachers, and SSPs. As many signs at the rally stated: You can’t put students first if you put teachers last.
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What to Do if You are Non-Renewed?
Immediately request letters of recommendation from supportive district administrators and colleagues. Do not wait
for board action to take this step. The district may pressure you to resign "voluntarily" rather than face nonrenewal by asserting that a resignation will look better to prospective employers on their resumes. We advise teachers to reject the "voluntary resignation" offer in these situations because the act of resigning may make you ineligible for unemployment compensation and may also affect your future teaching license renewal. Prospective new employers understand lay-offs while employment applications will ask you if you resigned in lieu of a non-renewal. We
recommend you apply for unemployment the day after the last day of school, as summer pay is for work already
performed and you are essentially “laid off.” If your unemployment benefit is denied, contact DCTA immediately so
we can appeal the decision within 20 calendar days from the date the denial was mailed. It is important to maintain
your CEA/NEA membership in case we need to seek legal help for you. If you feel that the evaluation process was
violated, contact DCTA immediately; however, this will not affect the non-renewal, but can change your evaluation
as you seek other employment. Lastly, if you choose to resign: you must provide 30 calendar days’ notice (30 days
before the next academic year resumes) or risk losing up to a month’s pay.
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Southeast Sector Director (4 Vacancies)
Moira Casados-Cassidy
Priscilla Shaw
Hazael Lagunas-Roman
Sean Davis
Lynne Valencia-Hernandez
Alex Wentz
Margaux Rowley
Anita Murano

Votes
167
164
159
153
152
126
54
52

Southwest Sector Director (3 Vacancies)
Tommie Shimrock
Beverly Wadman
Robert Armagost

Northwest Sector Director (1 Vacancy)
Madeline Puryear
Ann Franco

Northeast Sector Director (3 Vacancies)
Rob Gould
Beverly Baldwin-Thurman
Dave Hammond
Katie Allen

Votes
215
206
177

Votes
130
123

Votes
239
223
215
209

All CEA Delegates and NEA RA candidates who ran were elected

*Per the DCTA Bylaws, there will be a recount for all Sector Director Races except the Southwest since those races were within
the 3% automatic recount margin. The recount will be at the DCTA Office on May 9.
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Volunteers needed for New Educator Welcome!
If you enjoy meeting new educators and helping them understand the importance of union membership,
come to the New Educator Welcome Event on July 30, 2018. It is an exciting event, where we get our first
opportunity to welcome hundreds of new educators into the DCTA family. We have raffles, lunch on the lawn
and offer free drinks at The Limelight! Let’s continue to grow our membership as we continue to fight for our
new compensation system! Please email us at if you are interested.

Open Enrollment for Health
Benefits!
You must elect your healthcare options
starting April 23 – May 11. This year all
employees who are eligible for benefits
must either select or waive benefits
regardless of whether or not they
intend to make changes.
Go to this site for more information:
http://thecommons.dpsk12.org/
openenrollment
The Immigration Resistance Table is holding its 2nd annual Sanctuary Schools
Summit at DCIS at Fairmont on May 5th from 8:30-1pm. Please send questions
to and RSVP with Rachel Sandoval .

April Rep Council
Rep Council is on Tuesday, May
15 at DCIS Baker from 4:30
pm—6 pm. All are encouraged
to attend. There will be

Update Your Contact Information!
If you change your address, phone number, last
name, or email address please notify us. We have
recently received several return mailings from the
post office and would like to be able to forward
them to you.

important bargaining updates
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